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 Minutes 
Rescheduled Regular Meeting of the Board of Trustees 
Tuesday, June 26, 2018 
 
Trustees Present:      Trustees Absent: 
Christopher Bell, Chair     Elaine Crider 
Esther Barazzone      Barrington Scott 
Charlene Drew Jarvis      Joshua Wyner    
James Dyke* 
Reginald Felton 
Gabriela Lemus* 
Gwendolyn Lewis 
Ronald Mason, President, ex-officio 
Sandra Nkamgna 
Errol Schwartz 
 Jerome Shelton 
 Anthony Tardd 
   
*via telephone 
 
Executive Cabinet Present: 
Evola Bates, Chief of Staff 
Troy Lemaile-Stovall, Chief Operating Officer 
William Latham, Chief Student Development and Success Officer 
Tony Summers, Chief Community College Officer 
 
Staff Participants: 
Mohamad Sepehri, Dean, School of Business and Public Administration 
Erik Thompson, Vice President for Capital Assets and Real Estate Services 
Beverly Franklin, Executive Secretary, Office of the Board of Trustees 
 
Call to Order and Roll Call 
Chair Bell called the meeting to order at 6:03 p.m. Ms. Franklin called the roll and a quorum was 
present.  Chair Bell announced that the Board had an executive session during the April 17, 2018 
Board of Trustees meeting and all matters acted upon were proper.    
 
Approval of the Minutes 
The Board of Trustees approved the minutes of the April 17, 2018 meeting.  In addition, the 
Board was informed of the ministerial correction to the February 21, 2018 minutes where a new 
contract number, GF-2018-C-0031 was inserted in UDC Resolution No. 2018-01 regarding a 
proposed multi-year contract (three years)  for  audio visual educational television programs. 
 
Action Items 
Academic and Student Affairs Committee 
Trustee Tardd presented the Associate of Science degree in Business Administration.    The 
program is designed to facilitate the transfer of students from the associate’s degree program into 



 

2 
 

the bachelor’s degree program.  Dr. Summers noted the Associate of Science and Associate of 
Arts degrees are geared towards transfer programs.  Faculty from the university and the 
community college worked together to create a seamless pathway for students to transition into 
the baccalaureate program.  After further discussion, Chair Bell read a portion of the resolution 
into the record. 
 
Motion: 
 
UDC Resolution No. 2018 – 05:  Approval of the Associate of Science in Business Administration in Division of Business at the 
Community College 
WHEREAS, pursuant to D.C. Official Code §38-1202.06(3), the Board of Trustees is authorized to establish or approve policies 
and procedures governing admissions, curricula, programs, graduation, the awarding of degrees, and the general policy for the 
components of the University; and 

WHEREAS, pursuant to DCMR §8B DCMR 308.1, new associate, baccalaureate, and graduate degree programs may be added to 
the University curricula upon recommendation by the Faculty Senate and the President and after approval by the Board; and 

WHEREAS, the proposed Associate of Science in Business Administration Degree Program (“Proposed Program”) is designed to 
provide a clear pathway to the flagship by ensuring that all courses will be transferrable;  students will now be allowed to 
complete courses that were not available to them in other programs, and eliminate courses that were not transferrable to the 
flagship or other institutions; courses specified in the Proposed Program will replace courses that do not transfer and allow 
students to take fewer courses to complete a bachelor’s degree; and  

WHEREAS, community and public service is emphasized in all courses included in the Proposed Program’s curriculum, the 
program will provide students with skills, knowledge, and credits to explore options for transfer into baccalaureate programs.  
The Economics of Personal Finance is required in the course with emphasis on helping students understand why financial literacy 
is crucial to success and the role it plays in our daily lives; and  

WHEREAS, the University proposes to establish the Proposed Program, based in the Division of Business at the Community 
College, the Proposed Program has been submitted for review and recommendation to all required levels of the faculty and 
administration, and the Proposed Program has been favorably recommended by the Chief Community College Officer and the 
President. 

NOW THEREFORE, BE IT RESOLVED that the Board of Trustees of the University hereby approves the adoption and 
implementation of the Associate of Science in Business Administration in accordance with the proposal attached hereto as 
Attachment A. 
 
The resolution was unanimously approved.   
 
Trustee Tardd presented the Associate of Science in Hospitality and Tourism Management.  A 
pathway has been created with the Business Administration program so that students can move 
from the AS degree into the BS program.  Chair Bell read a portion of the resolution into the 
record. 
 
Motion:  

UDC Resolution No. 2018 -06: Approval of the Associate of Science in Hospitality and Tourism Management at the Community 
College 
WHEREAS, pursuant to D.C. Official Code §38-1202.06(3), the Board of Trustees is authorized to establish or approve policies 
and procedures governing admissions, curricula, programs, graduation, the awarding of degrees, and the general policy for the 
components of the University of the District of Columbia (“University”): and 

WHEREAS, pursuant to §8B DCMR 308.1, new associate, baccalaureate, and graduate degree programs may be added to the 
University curricula upon recommendation by the Faculty Senate and the President and after approval by the Board; and 

WHEREAS, the proposed Associate of Science Degree Program in Hospitality and Tourism Management (“Proposed Program”) 
is designed to provide a clear pathway to the flagship or other baccalaureate programs by ensuring that all courses will be 
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transferrable; courses specified in the Proposed Program will replace courses that do not transfer and allow students to take a 
minimum amount of courses to complete a bachelor’s degree; and 

WHEREAS, the Proposed Program was developed to fully support the mission of the Community College to serve the city’s 
residents by integrating workforce preparation, employability, skill development, quality education, and employer linkages; and  

WHEREAS, community and public service is emphasized in all courses included in the Proposed Program’s curriculum, 
completion of which will provide students with a broader set of skills, knowledge that will provide opportunities to obtain line-
level and supervisory positions within the industry and credits to explore options for transfer into baccalaureate programs; and 

WHEREAS, the University proposes to establish the Proposed Program, based in the Division of Business at the Community 
College, the Proposed Program has been submitted for review and recommendation to all required levels of the faculty and 
administration, and the Proposed Program has been favorably recommended by the Chief Community College Officer and the 
President. 

NOW THEREFORE, BE IT RESOLVED that the Board of Trustees of the University hereby approves the adoption and 
implementation of the Associate of Science in Hospitality and Tourism Management in accordance with the proposal attached 
hereto as Attachment A. 
 
The resolution was unanimously approved. 
 
Trustee Tardd reported the Bachelor of Science in Finance was eliminated during the Control 
Board.  At that time, the university had to redesign programs.  There is demand at the university 
for a degree in Finance.  President Mason noted the degree is the Bachelor of Business 
Administration. Dean Sepehri reported the degree was a concentration in the School of Business 
and Public Administration.  Approximately thirty-five to forty students are preparing to take the 
Finance major. Chair Bell read a portion of the resolution into the record. 
 
Motion: 
 
UDC Resolution No. 2018-07:   Approval of a Bachelor of Business Administration (BBA) Degree Program in Finance 
WHEREAS, pursuant to D.C. Code §38-1202.06(3), the Board of Trustees is authorized to establish or approve policies and 
procedures governing admissions, curricula, programs, graduation, the awarding of degrees, and general policy making for the 
components of the University; and 
 
WHEREAS, pursuant to 8B DCMR §308.1, new associate, baccalaureate, and graduate degree programs may be added to the 
University curricula upon recommendation by the Faculty Senate and the President and after approval by the Board; and 

WHEREAS, the mission of the School of Business and Public Administration (SBPA) is to provide educational programs that 
prepare students to become strategic, innovative and ethical leaders with a community and global perspective, to serve the 
various constituents of the District of Columbia; and 

WHEREAS, the proposed Bachelor of Business Administration (BBA) Degree Program in Finance supports the missions of both 
the University of the District of Columbia (University) and SBPA; Finance is one of the most dynamic functional areas in 
business designed to foster students’ professionalism as well as personal growth; and 

WHEREAS, most well-respected AACSB (Association to Advance Collegiate Schools of Business) accredited business 
programs offer a Finance major, and including a Finance major in the SBPA undergraduate curriculum would strengthen the 
program’s quality and reputation by placing SBPA on par with its AACSB peer schools; and 

WHEREAS, the proposed BBA Degree Program in Finance curriculum allows students to take courses in fundamental areas of 
finance (Corporate Finance, Investments, Financial Institutions, International Finance), integrates advanced financial concepts 
with theories from other business courses in the capstone course, and incorporates experiential learning modules and components 
into all required finance courses to introduce the mechanics of trading in the financial markets; and 

WHEREAS, the job market for Finance majors is strong and the demand for Finance graduates is expected to remain strong --- 
according to the Bureau of Labor Statistics, the near-term job market growth for financial advisor and financial analyst is 
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expected to be 30% and 12%, respectively; the BBA Degree Program in Finance supports the missions of both the University and 
SBPA; and 
 
WHEREAS, the University proposes to establish a BBA Degree Program in Finance, based in the SBPA, and the proposed 
Program has been approved by all required levels of the faculty and administration. 
  
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University hereby approves the adoption and 
implementation of the Bachelor of Business Administration Degree Program in Finance in accordance with the proposal attached 
hereto as Attachment A. 
 
The resolution was unanimously approved. 
 
The Board considered the approval of a PhD program in Urban Leadership and 
Entrepreneurship. Trustee Tardd reported this program came to the committee after working 
through various committees at the institution.  He provided background information regarding 
the process.    The Academic and Student Affairs Committee decided the Faculty Senate did not 
have an opportunity to vote on the program and asked President Mason to convene a group of 
Senate members to work and vote on this matter.  They voted not to approve the program.  
President Mason recommended the program be approved.  Based on the recommendation from 
President Mason, the committee recommended support for the program.   
 
President Mason reported the program has been in development for approximately two years.  
The program went to the curriculum committee, dean, graduate counsel which serves as the 
Academic Affairs Committee of the Senate for graduate programs, the Senate, Chief Academic 
Officer and the President.   Once the program reached the Senate, there were questions and 
concerns.  The program was sent back to the curriculum committee and adjustments were made.   
 
President Mason noted the Administration works with the Senate on a regular basis and he 
attends most of the meetings.  The Faculty Senate approval is a recommendation to the Chief 
Academic Officer.    Also, Dr. Carl Moore who has been working in the CAO office was one of 
the people that helped design the program.    
 
There was additional discussion regarding the faculty and the Deans approval.  In response to a 
question regarding Middle States role in this process, President Mason reported they would have 
to submit a substantive change to Middle States for approval.    
 
Chair Bell noted that Professor King- Berry requested to speak at the meeting.  He did not allow 
her to speak because the Board understood the concerns that were raised by the Senate.  He 
expressed appreciation of Trustee Lewis’ suggestion that they continue to work with the Faculty 
Senate.  Chair Bell indicated there will be an opportunity at the September Board meeting to 
have a report from the President regarding what has been done to address faculty concerns in the 
interim, ensure there is a smooth operation, and to address any lingering concerns that any deans 
may have about the program, its impact, and how it will be administered.   
 
Chair Bell read a portion of the resolution into the record. 
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Motion: 
 
UDC Resolution No. 2018 – 08:  Approval of a PhD Degree Program in Urban Leadership & Entrepreneurship  
WHEREAS, pursuant to D.C. Code §38-1202.06(3), the Board of Trustees (“Board”) is authorized to establish or approve 
policies and procedures governing admissions, curricula, programs, graduation, the awarding of degrees, and general policy 
making for the components of the University of the District of Columbia (“University”); and 

WHEREAS, pursuant to 8B DCMR §308.1, new associate, baccalaureate, and graduate degree programs may be added to the 
University curricula upon recommendation by the Faculty Senate and the President and after approval by the Board; and 

WHEREAS, the University of the District of Columbia’s College of Agriculture, Urban Sustainability, and Environmental 
Sciences (CAUSES) exemplifies the unique status of the University as the only exclusively urban land-grant university in the 
United States; and  

WHEREAS, CAUSES has assumed a national leadership role in urban sustainability and urban agriculture and embraces the 
urban context of the University in its course work, community outreach work, and research activities that engage the sciences, the 
social sciences, and the professions; and  

WHEREAS, the extensive thesis research that is a part of every PhD level degree program lends itself for support through the 
research fund appropriation (Agricultural Experiment Station Research – AES) CAUSES receives on behalf of the University 
through the USDA NIFA; and  

WHEREAS, a PhD level program does not only apply existing knowledge, but creates new knowledge and therefore increases 
the academic reputation and credibility of the University; and 

WHEREAS, the proposed Ph.D. Program in Urban Leadership & Entrepreneurship (“Proposed Program”) will develop the next 
generation of leaders to address urban problems through an innovation-based solution-driven mindset; and 

WHEREAS, the qualities the University seeks to develop in its Proposed Program are in high demand in our urbanizing nation 
and world; and  

WHEREAS, the Proposed Program will be offered in collaboration with Fielding Graduate University and will draw on the 
academic requirements for graduation offered by Fielding in accordance with the standards of the Middle States Commission of 
Schools and Colleges; and 

WHEREAS, to date the Proposed Program has been submitted for review and recommendation to all required levels of the 
faculty and administration, and the Faculty Senate and the President have submitted their written positions on the Proposed 
Program. 

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of the District of Columbia hereby 
approves the implementation of the Ph.D. Degree Program in Urban Leadership & Entrepreneurship in accordance with the 
proposal attached hereto as Appendix A; and 

BE IT FURTHER RESOLVED that the Ph.D. Degree Program in Urban Leadership & Entrepreneurship will be implemented 
based on the availability of funds and the University shall not be obligated until funds have been identified within existing 
University resources. 

The resolution was unanimously approved.    Chair Bell noted that he hopes the Administration 
is cognizant of the continuing concerns of the faculty.  He spoke about having a true model of 
shared governance where everyone feels their input is heard.  He also expressed confidence that 
in September the Board will see some progress in the area with respect to the concerns that were 
raised by the faculty and duly noted by several Trustees.   
 
Trustee Tardd reported the committee recommended emeritus status be granted to Dr. Makhlouf.  
He has more than forty years of tenure at the university.  He has made distinguished 
contributions to the management discipline and as a University professor, department 
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chairperson, MBA coordinator, researcher, coauthor of several books, articles and other 
scholarly publications. 
 
Motion: 
 
 UDC Resolution No.2018 – 09: Appointment of Dr. Hany Makhlouf, School of Business and Public Administration Professor 
Emeritus 
WHEREAS, pursuant to 8 DCMR § 1412.1, the title of Professor Emeritus may be conferred by the Board of Trustees upon a 
retired member of the faculty who has rendered distinguished service to the University of the District of Columbia 
(“University”); and 
 
WHEREAS, the Dean of the School of Business and Public Administration has recommended that emeritus status be conferred 
upon Dr. Hany Makhlouf in recognition of the range of his contributions to the academic pursuits and the community of the 
University and his dedication, integrity, and passion; and 
 
WHEREAS, Dr. Makhlouf’s more than 40-year tenure on the faculty of the University was marked by distinguished 
contributions to the discipline of Management and to the University as a professor, departmental chairperson, MBA coordinator, 
researcher, co-author of several books, articles, and other scholarly publications, and mentor to students and colleagues alike.  
His distinguished service included (1) his visionary leadership in shaping and developing the University’s Department of 
Management through programs such as the first Certificates  in Entrepreneurship, International Business Management, Project 
Management, Human Resources Management, Multinational Corporate Management, Leadership, Management and Business 
Ethics, and Leadership in Organization;  (2) his receiving such honors as the Fulbright Grant, a Certificate of Appreciation from 
the National Urban League, and the James Honors in recognition of his exemplary and outstanding service in leadership capacity 
to the University and the larger community; and (3) his long work hours, gifted teaching and dedication to serving students; and 
 
WHEREAS, in addition to serving as a faculty member, Dr. Makhlouf has served in many other capacities in support of the 
University’s mission, and has brought positive attention and credit to the University, and his continued association with the 
University would prove beneficial to the University.  
 
THEREFORE, BE IT RESOLVED that in recognition of Dr. Makhlouf’s long and committed service to the University, the 
District of Columbia, and his profession in the areas of teaching, research, and service, the Board of Trustees hereby confers upon 
Dr. Hany Makhlouf the title and position of Professor Emeritus, with all the rights, privileges, and responsibilities pertaining 
thereto. 
 
The resolution was unanimously approved. 
 
Chair Bell spoke about the Dean Broderick’s contributions to the university and presented the 
recommendation for her appointment as Dean Emerita.    He read a portion of the resolution into 
the record. 
 
Motion: 
 
UDC Resolution No. 2018-10:  Appointment of Katherine S. Broderick as Dean Emerita 
WHEREAS, the President of the University of the District of Columbia (“University”) has recommended that emerita status be 
conferred upon Katherine S. Broderick in recognition of Dean Broderick’s range of contributions and distinguished service to the 
University, the University’s David C. Clarke School of Law (“UDC-DCSL”), and to the larger community of the District of 
Columbia; and 
 
WHEREAS, Dean Broderick has served for 20 years as the Dean of UDC-DCSL, devoting her career to its missions to promote 
fair access to legal education for students from backgrounds traditionally underrepresented at the bar, and to serve low-income 
D.C. residents and others in need, overseeing during her tenure as Dean the education of more than two thousand (2000) diverse 
and committed students who have in turn represented thousands of vulnerable individuals and communities through UDC-
DCSL’s legal clinics,  and guiding UDC-DCSL to consistent top-10 rankings from international and national publications; and 
 
WHEREAS, Dean Broderick led the effort for UDC-DCSL to achieve the highest level of American Bar Association accreditation 
in 2005 and shortly thereafter launched the part-time and LLM programs; and  
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WHEREAS, Dean Broderick has supported the UDC-DCSL faculty’s pioneering service-learning program partnering annually 
with communities in crisis, such as New Orleans, Louisiana after Hurricane Katrina and Biloxi, Mississippi, after the BP oil spill, 
and in family detention centers located in Arizona, Pennsylvania and Texas; and 

 
WHEREAS, Dean Broderick forged a memorandum of understanding with the University of Havana—a first for an American 
law school—and instituted robust academic annual exchange programs in Cuba for UDC-DCSL faculty and students; and  
  
WHEREAS, Dean Broderick has worked with alumni, faculty, staff and friends to raise more than $20 million to support 
endowed and other student scholarships, summer public interest fellowships and clinical programs; and  
  
WHEREAS, Dean Broderick has served the larger University community as chair of the University Senate for three years, as a 
member of the Dean’s Council for 20 years, and as chair and a member of numerous search committees;  she successfully 
partnered with other University colleges, schools and programs in efforts to build the University community, its public and 
private resources, and its brand;  and she served for 19 years as the host of Sound Advice, a University cable television show 
providing information about legal issues affecting the District's most vulnerable residents; and  
 
WHEREAS, Dean Broderick has served the larger community in the District of Columbia as a founder and ardent participant in 
the D.C. Consortium of Legal Services Providers, was appointed by the D.C. Court of Appeals to serve on the District of 
Columbia's Access to Justice Commission in 2008 and is now serving a fourth term, serves on the Board of D.C. Appleseed, and is 
a past president a n d  b o a r d  m e m b e r  of the American Civil Liberties Union of the Nation's Capital; and  
 
WHEREAS, Dean Broderick has been designated as the Joseph L. Rauh, Jr. Chair of Social Justice and has been honored for her 
leadership and services by national and local organizations, including the Thurgood Marshall Scholarship Fund for outstanding 
educational leadership at an Historically Black College or University (the first time the award was presented to an individual who 
was not a president or chancellor of one of the 105 HBCUs). 
  
THEREFORE, BE IT RESOLVED that in recognition of Dean Broderick’s long and committed service to the University, the 
District, and her profession in the areas of teaching and service, the Board of Trustees hereby confers upon Dean Katherine S. 
Broderick the title and position of Dean Emerita, upon her retirement effective June 30, 2018, with all the rights, privileges, and 
responsibilities pertaining thereto. 
 
The Board of Trustees unanimously approved the resolution. 

The following  faculty tenure resolutions were considered en bloc:  Amanda Huron, Professor 
Interdisciplinary Studies, Political Science, College of Arts and Sciences; Wynn Yarbrough, 
Professor of English and Director of General Education, College of Arts and Sciences; Jianjun 
Xu, Professor of Mechanical Engineering, School of Engineering and Applied Sciences; Briana 
Wellman, Professor/Chair, Computer Science, School of Engineering and Applied Sciences; 
Twinette Johnson, Professor of Law, UDC David a. Clarke School of Law; and Philip Lee, 
Professor of Law, UDC David A. Clarke School of Law.   

Motion: 

UDC Resolution No.  2018 – 11:  Tenure Approval for Dr. Amanda Huron, College of Arts and Sciences  
WHEREAS, Dr. Amanda Huron is a recently promoted Associate Professor of Interdisciplinary Social Sciences/Political Science 
who has petitioned the University of the District of Columbia (“University”) to be granted tenure in the department in which she 
is qualified; and  
  
WHEREAS, pursuant to 8B DCMR §1462, Dr. April Massey, Dean of the College of Arts and Sciences (CAS), in conjunction 
with the faculty of the Political Science Program and the Division of Social and Behavioral Sciences, has conducted a thorough 
review of Dr. Huron’s background and record of achievements in teaching, scholarship and university and community service, 
highlights of which are set forth on Appendix A attached hereto, and on that basis the Dean recommends that Dr. Huron be 
awarded tenure; and 
 
WHEREAS, the President has affirmed the promotion from Assistant to Associate Professor for Dr. Huron, and has further 
affirmed the recommendation of tenure for Dr. Huron from the Dean and the faculty of the Political Science Program and the 
Division of Social and Behavioral Sciences, and the President has forwarded their recommendation for award of tenure to the 
Board of Trustees.  
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NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University approves the award of tenure to Dr. 
Amanda Huron, College of Arts and Sciences, at the rank of Associate Professor. 
 
 
UDC Resolution No.  2018 – 12:  Tenure Approval for Dr. Wynn Yarbrough, College of Arts and Sciences  
WHEREAS, Dr. Wynn Yarbrough is a recently promoted Professor of English who has petitioned the University of the District 
of Columbia (“University”) to be granted tenure in the department in which he is qualified; and  
  
WHEREAS, pursuant to 8B DCMR §1462, Dr. April Massey, Dean of the College of Arts and Sciences, in conjunction with the 
English Program Faculty, has conducted a thorough review of Dr. Yarbrough’s background and record of achievements in 
teaching, scholarship and university and community service, highlights of which are set forth on Appendix A attached hereto, and 
on that basis the Dean recommends that Dr. Yarbrough be awarded tenure; and 
 
WHEREAS, the President has affirmed the promotion from Associate Professor to Professor for Dr. Yarbrough, and has further 
affirmed the recommendation of tenure for Dr. Yarbrough from the Dean and the English Program Faculty, and the President has 
forwarded their recommendation for award of tenure to the Board of Trustees;  
 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University approves the award of tenure to Dr. Wynn 
Yarbrough, College of Arts and Sciences, at the rank of Professor. 
 
 
UDC Resolution No. 2018 – 13:  Tenure Approval for Dr. Jiajun Xu, School of Engineering and Applied Sciences 
WHEREAS, Dr. Jiajun Xu is a recently promoted Associate Professor of Mechanical Engineering who has petitioned the 
University of the District of Columbia (“University”) to be granted tenure in the department in which he is qualified; and  
  
WHEREAS, pursuant to 8B DCMR §1462, Dr. Devas Shetty, Dean of the School of Engineering and Applied Sciences, in 
conjunction with the Engineering Faculty, has conducted a thorough review of Dr. Xu’s background and record of achievements 
in teaching, scholarship and university and community service, highlights of which are set forth on Appendix A attached hereto, 
and on that basis the Dean recommends that Dr. Xu be awarded tenure; and 
 
WHEREAS, the President has affirmed the recent promotion from Assistant to Associate Professor for Dr. Xu, and has further 
affirmed the recommendation of tenure for Dr. Xu from the Dean and the Engineering Faculty of the School of Engineering and 
Applied Sciences, and the President has forwarded their recommendation for award of tenure to the Board of Trustees;  
 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University approves the award of tenure to Dr. Jiajun 
Xu, School of Engineering and Applied Sciences, at the rank of Associate Professor. 
 
UDC Resolution No. 2018 – 14: Tenure Approval for Dr. Briana Wellman, School of Engineering and Applied Sciences  
 
WHEREAS, Dr. Briana Wellman is a recently promoted Associate Professor of Computer Science and Information Technology 
who has petitioned the University of the District of Columbia (“University”) to be granted tenure in the department in which she 
is qualified; and  
  
WHEREAS, pursuant to 8B DCMR §1462, Dr. Devas Shetty, Dean of the School of Engineering and Applied Sciences, in 
conjunction with the Computer Science and Information Technology Faculty, has conducted a thorough review of Dr. Wellman’s 
background and record of achievements in teaching, scholarship and university and community service, highlights of which are 
set forth on Appendix A attached hereto, and on that basis the Dean recommends that Dr. Wellman be awarded tenure; and 
 
WHEREAS, the President has affirmed the promotion from Assistant to Associate Professor for Dr. Wellman, and has further 
affirmed the recommendation of tenure for Dr. Wellman from the Dean and the Computer Science and Information Technology 
Faculty, and the President has forwarded their recommendation for award of tenure to the Board of Trustees.  
 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University approves the award of tenure to Dr. Briana 
Wellman, School of Engineering and Applied Sciences, at the rank of Associate Professor. 
 
 
 
UDC Resolution No. 2018 – 15:  Tenure Approval for Professor Twinette Johnson, the David A Clarke School of Law 
WHEREAS, the UDC-DCSL Faculty Evaluation and Retention Committee (FERC) appointed a subcommittee to prepare a report 
and make a recommendation to FERC regarding the tenure application for Professor Johnson; and 
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WHEREAS, the tenure standard at the UDC David A. Clarke School of Law (“UDC-DCSL”) states that “all members of the 
faculty have as their primary responsibilities teaching and contributing to the growth and understanding of the law,” and 
participating in and conducting “other school of law activities…necessary to the successful functioning and harmony of the 
institution…and other activities…which significantly relate to and advance a faculty member’s academic skills, including work 
in his or her special field”; and 
 
WHEREAS, the FERC subcommittee conducted a review of Professor Johnson’s teaching, scholarship, and service to the UDC-
DCSL and to the legal profession, highlights of which are set forth on Appendix A attached hereto, and concluded that Professor 
Johnson is a gifted teacher whose work reflects all of the attributes of good teaching, that her scholarly and other writings satisfy 
the criteria for tenure, and that she is a true asset to the UDC-DCSL and to the legal profession; and 

 
WHEREAS, the FERC subcommittee, upon consideration of the Standards for Promotion and Tenure and the Faculty Handbook, 
concluded that Professor Johnson’s teaching, scholarship and service met all applicable standards for tenure and recommended to 
the full committee that it should recommend to the Dean that Professor Johnson be awarded tenure; and 
 
WHEREAS, the FERC considered the subcommittee’s report and voted to adopt the recommendation of the subcommittee and 
asked the Dean to seek an award of tenure for Professor Johnson; and 
 
WHEREAS, Dean Broderick independently evaluated Professor Johnson’s teaching, scholarship, and service, and concurred in 
writing with FERC’s recommendation; and 

 
WHEREAS, the Dean, the Acting Chief Academic Officer and the President have independently affirmed the recommendation of 
tenure for Professor Johnson; and  
 
WHEREAS, the President has forwarded the recommendation for tenure to the Board of Trustees. 
 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of the District of Columbia approves the 
award of tenure to Professor Johnson, David A Clarke School of Law, at the rank of Professor. 
 
UDC Resolution No.  2018 – 16: Tenure Approval for Professor Philip Lee, the David A Clarke School of Law 
WHEREAS, the UDC-DCSL Faculty Evaluation and Retention Committee (FERC) appointed a subcommittee to prepare a report 
and make a recommendation to FERC regarding the tenure application for Professor Philip Lee; and 
 
WHEREAS, the tenure standard at the UDC David A. Clarke School of Law (“UDC-DCSL”) states that “all members of the 
faculty have as their primary responsibilities teaching and contributing to the growth and understanding of the law,” and 
participating in and conducting “other school of law activities…necessary to the successful functioning and harmony of the 
institution…and other activities…which significantly relate to and advance a faculty member’s academic skills, including work 
in his or her special field”; and 
 
WHEREAS, the FERC subcommittee conducted a review of Professor Lee’s teaching, scholarship, and service to the UDC-
DCSL and to the legal profession, highlights of which are set forth on Appendix A attached hereto, and concluded that Professor 
Lee is a gifted teacher whose work reflects all of the attributes of good teaching, that his scholarly and other writings satisfy the 
criteria for tenure, and that he is a true asset to the School of Law and to the legal profession; and 

 
WHEREAS, the FERC subcommittee, upon consideration of the Standards for Promotion and Tenure and the Faculty Handbook, 
concluded that Professor Lee’s teaching, scholarship and service met all applicable standards for tenure and recommended to the 
full committee that it should recommend to the Dean that Professor Lee be awarded tenure; and 
 
WHEREAS, the FERC considered the subcommittee’s report and voted to adopt the recommendation of the subcommittee and 
asked the Dean to seek an award of tenure for Professor Lee; and 
 
WHEREAS, Dean Broderick independently evaluated Professor Lee’s teaching, scholarship, and service, and concurred in 
writing with FERC’s recommendation; and 

 
WHEREAS, the Dean, the Acting Chief Academic Officer and the President have independently affirmed the recommendation of 
tenure for Professor Lee; and  
 
WHEREAS, the President has forwarded the recommendation for tenure to the Board of Trustees. 
 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of the District of Columbia approves the 
award of tenure to Professor Lee, David A Clarke School of Law, at the rank of Professor. 
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The resolutions were unanimously approved en bloc.   The Board of Trustees recognized 
Professors Huron and Johnson who were present at the meeting and congratulated all the 
professors who were granted tenure.    
 
Chair Bell requested that the resolution pertaining to Professor Brittain’s appointment as Acting 
Dean be added to the agenda.  His appointment was approved during the Executive Committee 
meeting.  Chair Bell read a portion of the resolution into the record. 
  
Motion: 
 
UDC Resolution No. 2018 - 17.  Executive Appointment of Professor John Brittain as Acting Dean for the University of the 
District of Columbia, David A. Clarke School of Law 
WHEREAS, pursuant to 8B DCMR §210.1, the President is authorized to make executive appointments to designated positions 
in the Educational Service, in accordance with the provisions of 8B DCMR §§210 through 212; and 

 
WHEREAS, pursuant to 8B DCMR §212.1, all Deans of academic colleges shall be filled by executive appointment; and 
  
WHEREAS, pursuant to 8B DCMR §§210.4 and 212.3, a person serving in an “acting” status for an executive appointment 
shall be limited to one (1) year from the date the vacancy for such position was created, and the current Dean of the University 
of the District of Columbia, David A. Clarke School of Law (the “Law School”) has resigned her position effective June 30, 
2018, creating a vacancy in that position; and 

 
WHEREAS, pursuant to 8B DCMR §210.2, each person selected by the President for an executive appointment shall be qualified 
on a description of their position or their roles and responsibilities and shall be approved by the Executive Committee; and  
  
WHEREAS, pursuant to 8B DCMR §213.2, compensation of appointees with “acting” status shall be determined in accordance 
with the provisions of 8B DCMR §§ 208, 210, 211, 212, and 8B DCMR §208.1 in turn requires that the Board determine 
Executive compensation for administrators and non-administrators at Grade level 1A and above, upon recommendation of the 
President through the Executive Committee or appropriate committee as determined by the Board Chair; and  
  
WHEREAS, Professor Brittain has been recommended to serve as the Acting Dean of the Law School based on his knowledge, 
past accomplishments and extensive experience; and 
 
WHEREAS, after review of his credentials it has been determined that Professor Brittain is qualified to serve as Acting Dean of 
the Law School and that the recommended salary adequately reflects the job duties and experience. 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the University of the District of Columbia approves the 
executive appointment of Professor John Brittain as the Acting Dean of the Law School, effective July 1, 2018, consistent with 
the terms and conditions of his appointment letter. 
 
The resolution was unanimously ratified by the Board of Trustees. The Board of Trustees 
congratulated Professor John Britain on his appointment as Acting Dean of the David A. Clarke 
School of Law. 
 
Operations Committee 
The Board of Trustees considered the approval of the facility license agreement between the 
District of Columbia Teachers Federal Credit Union and the University of the District of 
Columbia. Trustee Shelton recused himself from the discussion because he is a volunteer with 
the organization. Trustee Felton reported the resolution pertains to moving the ATM to the 
Student Center.     
 
Chair Bell noted that, in discussion with the General Counsel, this license agreement along with 
the other leases have, as the party on behalf of the University, the University of the District of 
Columbia  except the lease with the Walgreens building which lists the Board of Trustees as the 



 

11 
 

party to the lease.  Going forward, the Board of Trustees will be the named party to the 
agreement whether it is going to the City Council or not.    This is an effort at standardization 
and to have the correct parties under the DCMR entering the lease agreements. President Mason 
explained that the corporate entity is the Board of Trustees of the University.  Chair Bell read a 
portion of the resolution into the record. 
 
Motion: 

UDC Resolution No.  2018 -  18:   Approval of a Facility License Agreement between the District of Columbia Teacher’s Federal 
Credit Union (“DCTFCU”) and the University of the District of Columbia (“University”) 
WHEREAS, pursuant to D.C. Code §38-1202.06(16), the Board of Trustees has the duty to generally determine, control, 
supervise, manage, and govern all affairs of the University, including oversight of facilities; and 

 
WHEREAS, pursuant to 8B DCMR §2101.1, the “President of the University, subject to the approval of the Board of Trustees, is 
authorized and empowered to rent any building or land belonging to the University or under jurisdiction of the President, or any 
available space therein, whenever such building, land or space is not then required for the purpose for which it was acquired”; 
and 

 
WHEREAS, DCTFCU is a federal credit union that was originally chartered by the District of Columbia in 1936. DCTFCU has 
assets totaling $47.16 Million and provides financial banking services to more than 5,000 members, including the University’s 
staff, students and employees.  DCTFCU currently has two (2) branches and four (4) Automated Teller Machine (“ATM”) 
locations in the District of Columbia and is seeking an additional ATM location at the University. 
 
WHEREAS, DCTFCU desires a license to use, on an exclusive basis, available space at the University that is approximately 84 
rentable square feet located on the B Level of Building 56 (“Premises”), for the installation and operation of an ATM; and 
 
WHEREAS, DCTFCU and the University desire to enter into a Facility License Agreement whereby DCTFCU will pay a 
monthly rent in exchange for an exclusive license to use the Premises to install and operate an ATM. 

 
NOW THEREFORE, BE IT RESOLVED, that the Board of Trustees of the University hereby approves the proposed Facility 
License Agreement between the University and DCTFCU and hereby authorizes the President to take all necessary actions to 
finalize and execute the Facility License Agreement. 
 
The Board of Trustees unanimously approved the resolution. 
 
Trustee Shelton asked that lease agreement for the property located at 4225 Connecticut 
Avenue,, NW, along with the lease agreements for 3003 Van Ness and 2950 Van Ness (AVA) be 
considered en bloc. He noted the Operations Committee recommended adoption of the leases.    
 
There was a detailed discussion regarding the housing lease agreements including the amount of 
the university subsidy, purchasing housing, IRB financing, and the terms for the housing leases.  
Mr. Thompson provided background information regarding the original plan to lease housing 
space during the summer, after the university students moved out.  In the first year, it was 
determined [in the zoning plan] that this was something the university would not be allowed to 
do.  Mr. Thompson recommended that as the university moves into the 2021 Campus Master 
Plan consideration should be given to taking some items out of the plan. 
  
Motion: 
 
UDC Resolution No. 2018-  19:   Approval of a lease agreement for the property located at 4225 Connecticut Avenue, NW, 
Washington, DC between 4225 Connecticut Avenue NW Limited Partnership as Landlord and the Board of Trustees of the 
University of the District of Columbia (“University”) as Tenant (the “Lease Agreement”)  
WHEREAS, pursuant to D.C. Code § 38-1202.1(a)(5) and (6), the Board of Trustees (“Board”) possesses all powers necessary or 
convenient to accomplish its statutorily prescribed objects and duties, including the power to make, deliver, and receive deeds, 
leases and other instruments and to take title to real and other property in its own name; and 
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WHEREAS, pursuant to 8B DCMR §2100.1, the President of the University, subject to Board approval, is authorized to enter 
into real estate lease agreements with any person, partnership, corporation, or other entity; and  

 
WHEREAS, pursuant to 8B DCMR §2100.3, the President shall lease as he deems to be in the interest of the University and 
necessary for the accommodation of University activities; and  
 
WHEREAS, pursuant to 8B DCMR §2100.7 and §2100.8 acquisition of space by lease will be by negotiation, and on the basis 
most favorable to the University with due consideration to maintenance and operation efficiency and only at charges consistent 
with prevailing scales in the community for comparable facilities; and  
 
WHEREAS, pursuant to 8B DCMR §2100.9, approval of the Board is required for all leases and lease renewals; and  

 
WHEREAS, leasing the approximately 19,998 rentable square feet of office space at 4225 Connecticut Avenue NW is necessary 
for the accommodation of the University’s needs for additional space for office and administrative functions; and 

 
WHEREAS, the Lease Agreement was negotiated and the Administration has determined that the triple net terms in the Lease 
Agreement are most favorable to the University with due consideration to maintenance and operation efficiency and that the 
charges are consistent with prevailing scales in the community for comparable facilities; and 
 
WHEREAS, the Lease Agreement terms include an initial one (1) year term with an initial option to extend the term for a 
fourteen (14) year term (the “First Option”), and two additional options to extend the term for a five (5) year term (each an 
“Extension Option”); and 

 
WHEREAS, any future exercise by the University of the First Option and any Extension Option will require the approval of the 
Board and the Council of the District of Columbia (“Council”) at the time such First Option or Extension Option is exercised. 

 
NOW THEREFORE, BE IT RESOLVED, that, subject to the required approval of the Council, the Lease Agreement, 
substantially in the form attached hereto as Appendix A, is hereby approved for the initial one (1) year term, by the Board in 
accordance with 8B DCMR §2100.1, and the President is hereby authorized to enter into the Lease Agreement, substantially in 
the form attached hereto as Appendix A, on behalf of the Board; and  

 
BE IT FURTHER RESOLVED, that as soon as practicable, the President is hereby directed to transmit the Lease Agreement to 
the Council for its approval.  

 
UDC Resolution No. 2018 – 20:   Approval of Master Lease Agreement for Units at 3003 Van Ness Street between Equity 
Residential Management, LLC on behalf of the Owner (previously Archstone) as Landlord and the University of the District of 
Columbia as Tenant for the Benefit of University Students  
 
WHEREAS, pursuant to D.C. Code § 38-1202.01 (a) (2001 ed.), the Board of Trustees (“Board”) of the University of the District 
of Columbia (“University”) possesses all powers necessary or convenient to accomplish its statutorily prescribed objects and 
duties, including the power to make, deliver, and receive deeds, leases and other instruments and to take title to real and other 
property in its own name; and 
 
WHEREAS, pursuant to 8B DCMR §2100.1, the President of the University, subject to Board approval, is authorized to enter 
into real estate lease agreements with any person, partnership, corporation, or other entity; and  
 
WHEREAS, pursuant to 8B DCMR §2100.3, the President shall lease as he deems to be in the interest of the University and 
necessary for the accommodation of University activities; and  
 
WHEREAS, pursuant to 8B DCMR §2100.7 and §2100.8 acquisition of space by lease will be by negotiation, and on the basis 
most favorable to the University with due consideration to maintenance and operation efficiency and only at charges consistent 
with prevailing scales in the community for comparable facilities; and 
 
WHEREAS, pursuant to 8B DCMR §2100.9, approval of the Board is required for all leases and lease renewals; and  

 
WHEREAS, the President has determined that it is in the interest of the University to enter into certain apartment leases as 
described below and necessary to do so in order to accommodate students enrolled at the University who need and want access to 
safe and affordable housing close to the Van Ness Campus, because the University currently has no on-campus student housing 
options; and  
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WHEREAS, the apartment leases have been negotiated on a basis most favorable to the University with due consideration to 
maintenance and operation efficiency, and the lease terms and conditions are normal and customary for leases of this type, and 
are consistent with prevailing scales in the community for comparable facilities; and 
 
WHEREAS, the Board of Trustees previously authorized the President of the University to enter into apartment leases at 3003 
Van Ness on May 18, 2017 and June 6, 2017; and  
 
WHEREAS, the University now desires to renew the leases of 26 units at 3003 Van Ness to house student athletes, DC UP 
students, and the general student population in accordance with the 3003 Van Ness Residential Lease – Term Sheet (“3003 
Master Lease”) attached hereto as Appendix A, as modified by the letter agreement attached hereto as Attachment A-1. 
 
THEREFORE, BE IT RESOLVED, that the Board of Trustees authorizes the President of the University to take all necessary 
action to finalize and effectuate the lease of twenty-six (26) residential units pursuant to the 3003 Master Lease, in substantially 
the form attached hereto as Appendix A. 
  
UDC Resolution No. 2018 – 21:  Approval of a Master Lease Agreement for Units at 2950 Van Ness Street between AvalonBay 
Communities, Inc., Agent for the Owner, (previously Consulate) as Landlord and the University of the District of Columbia as 
Tenant for the Benefit of University Students 
WHEREAS, pursuant to D.C. Code § 38-1202.01 (a) (2001 ed.), the Board of Trustees (“Board”) of the University of the District 
of Columbia (“University”) possesses all powers necessary or convenient to accomplish its statutorily prescribed objects and 
duties, including the power to make, deliver, and receive deeds, leases and other instruments and to take title to real and other 
property in its own name; and 
 
WHEREAS, pursuant to 8B DCMR §2100.1, the President of the University, subject to Board approval, is authorized to enter 
into real estate lease agreements with any person, partnership, corporation, or other entity; and  
 
WHEREAS, pursuant to 8B DCMR §2100.3, the President shall lease as he deems to be in the interest of the University and 
necessary for the accommodation of University activities; and  
 
WHEREAS, pursuant to 8B DCMR §2100.7 and §2100.8 acquisition of space by lease will be by negotiation, and on the basis 
most favorable to the University with due consideration to maintenance and operation efficiency and only at charges consistent 
with prevailing scales in the community for comparable facilities; and 
 
WHEREAS, pursuant to 8B DCMR §2100.9, approval of the Board is required for all leases and lease renewals; and  

 
WHEREAS, the President has determined that it is in the interest of the University to enter into certain apartment leases as 
described below and necessary to do so in order to accommodate students enrolled at the University who need and want access to 
safe and affordable housing close to the Van Ness Campus, because the University currently has no on-campus student housing 
options; and  
 
WHEREAS, the apartment leases have been negotiated on a basis most favorable to the University with due consideration to 
maintenance and operation efficiency, and the lease terms and conditions are normal and customary for leases of this type, and 
are consistent with prevailing scales in the community for comparable facilities; and 
 
WHEREAS, the University now desires to renew the leases of up to 12 units at AVA Van Ness to house student athletes, DC UP 
students, and the general student population in accordance with the AVA Van Ness Master Lease Agreement (“AVA Van Ness 
Master Lease”) attached hereto as Appendix A. 
 
THEREFORE, BE IT RESOLVED, that the Board of Trustees authorizes the President of the University to take all necessary 
action to finalize and effectuate the lease of up to twelve (12) residential units pursuant to the AVA Van Ness Master Lease, in 
substantially the form attached hereto as Appendix A . 
 
The Board of Trustees unanimously approved the resolutions en bloc. 
 
Chair Bell noted the Board would work with the General Counsel to refine the concerns about 
independence and what it means. He suggested developing a list of items that have 
inconvenienced the university or been detrimental to the operations, so that they can be 
quantified and presented for further consideration.     
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Report of the Chair 
Chair Bell reported this meeting was the last one before the summer break.  He spoke about the 
recently implemented HR program, the equity imperative, and the PhD degree programs.  Chair 
Bell thanked everyone for their hard work.    
 
Report of the President 
President Mason submitted a written report.    He presented the university strategic plan for 
approval.  The equity imperative has been widely vetted, internally and externally. Each year 
there will be baselines, benchmarks and outcomes.  The Office of Planning and Institutional 
Effectiveness will help to prepare the plan, bring it to the Board and track and report on the plan 
at every Board and committee meeting.  Trustee Jarvis spoke about having a dashboard available 
so that the trustees can see the outcomes.  Chair Bell noted the document is comprehensive and 
speaks well for the university. 
 
Motion 
 
UDC Resolution No. 2018 -  22:   Approval of the Equity Imperative Strategic Plan  
WHEREAS, pursuant to D.C. Code § 38-1202.06(2)(B), the Board of Trustees (“Board”) is charged with preparing, and from 
time to time revising long range plans for the development of the University, including the type and scope of programs offered 
and envisioned, as well as the plan for the development, expansion, integration, coordination and efficient use of the facilities, 
physical plant, curricula, and standards of public postsecondary education; and making such plans available to the public, the 
Council of the District of Columbia (“Council”) and the Mayor for a period of not less than sixty (60) days prior to its 
implementation, as well as holding hearings and public forums as may be necessary to receive public response and comments on 
such plans; and 

 
WHEREAS, the Board of Trustees on March 27, 2014 approved the Vision 2020 Strategic Plan for the University and authorized 
the President to take actions to implement the Vision 2020 Strategic Plan as approved; and  

 
WHEREAS, the University has determined that there is a need for a new strategic plan that addresses the current needs of the 
University and will regenerate the University as a public higher education model of urban student success; and  
 
WHEREAS, the University leadership has developed the Equity Imperative Strategic Plan with three overarching goals: (1) to 
establish in the District of Columbia a public higher education model of urban student success; (2) to increase the number of 
degrees and workforce credentials awarded by the University; and (3) to graduate transformative urban leaders who are lifelong 
learners; and  

 
WHEREAS, the University made the draft versions of the Equity Imperative Plan available to the Council and the Mayor, 
students, faculty, staff and members of the public at various town hall meetings held around the District, and the final version of 
the Equity Imperative Strategic Plan reflects revisions based on input received from the different stakeholders; 

 
WHEREAS, the Equity Imperative Strategic Plan shall replace and supersede the Vision 2020 Strategic Plan; and 

 
WHEREAS, it is the judgment of the Board that the Equity Imperative Strategic Plan lays out a vision for the University that is in 
accordance with the University’s mission and is designed to transform the University into a powerful source of hope, education, 
creativity, research and urban resilience.  
 
NOW THEREFORE, BE IT RESOLVED that the Board hereby approves and adopts the attached Equity Imperative Strategic 
Plan and further authorizes the President, subject to appropriation, to take all necessary action to implement the Equity 
Imperative Strategic Plan as approved. 
 
The resolution was unanimously approved. 
 
Chair Bell recognized the new student representative to the Board of Trustees, Sandra Nkamgna.  
Ms. Nkamgna briefly spoke and noted she felt comfortable that the Board is thinking about the 
students and taking steps to ensure they feel valued at the university.    
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Executive Committee 
No Committee Report. 
 
Committee of the Whole 
No Committee Report. 
 
Academic and Student Affairs Committee 
No Committee Report. 
 
Alumni Task Force.   
Trustee Shelton reported the alumni are working on a plan.  They agreed to delay the election 
and agreed to a plan that has been proffered by Ms. Washington, the new university 
representative to the alumni. They are recruiting alumni and looking to work with all the feeder 
institutions and our student population. 
 
Communications Task Force.   
No Report. 
  
Audit, Budget and Finance Committee. 
Chair Jarvis has had some briefings from the Chief Operating Officer and staff that revenue and 
expenses are as expected at this point in the year.  The good news this year from the committee is 
what the council and the mayor have done in terms of dollars for operations and capital. 
 
Community College Committee 
No. Committee Report. 
 
Operations Committee 
Trustee Shelton reported they are willing to take any input from faculty and stuff about concerns 
that need to be worked on. 
 
Committee on Student Outcomes 
Trustee Wyner was not present.    
 
Unfinished Business 
No Unfinished Business. 
 
New Business 
Ms. Bates thanked the staff for all the hard work in making committee meetings possible. 
 
Dr. Jarvis noticed a correction in one of the resolutions to add an “s” to the word “approves” 
 
Chair Bell announced the Board of Trustees would enter executive session and not return after 
the session.  Ms. Franklin called the roll.  Chair Bell read the following statement: 
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“In accordance with Section 2-575 (b) (4) (A) and (B) and (10) of the D. C. Code, the 
Board of Trustees hereby gives notice that it may conduct an executive session, for the 
purpose of consulting with an attorney to obtain legal advice and to preserve the attorney-
client privilege between an attorney and a public body, or to approve settlement 
agreements; provided, that, upon request, the public body may decide to waive the 
privilege; nothing herein shall be construed to permit a public body to close a meeting 
that would otherwise be open merely because the attorney for the public body is a 
participant; and discussing the appointment, employment, assignment, promotion, 
performance, evaluation, compensation, discipline, demotion, removal, or resignation of 
government appointees, employees, or officials.” 

The Board of Trustees entered executive session at 7:33 p.m. 
 

Executive Session 
 
 

_________________________________ 
Secretary’s Signature 
 
 
________________________________ 
Date 
 
 
 


