
Meeting of the Board of Trustees 

Tuesday, March 1, 2022 – 6:00 p.m. 

Trustees Present:       Trustees Absent: 

Christopher Bell, Chair        

Mignon Clyburn, Vice-Chair        

Jerome Shelton, Treasurer 

Esther Barazzone, Secretary  

Cheyenne Barber, Trustee 

Ken Grossinger, Trustee 

Charlene Drew Jarvis, Trustee  

Mildred Musgrove, Trustee  

Carolyn Rudd, Trustee 

Errol Schwartz, Trustee 

Barrington Scott, Trustee  

Anthony Tardd, Trustee 

Anntoinette White-Richardson, Trustee 

Ronald Mason, President, ex-officio 

 

Executive Cabinet Present: 

Monique Guillory, Chief of Staff & Senior Vice President  

Lawrence T. Potter, Jr., Ph.D., Chief Academic Officer 

William Latham, Chief Student Development and Success Officer 

David Franklin, Chief Operating Officer   

Avis Russell, General Counsel  

   

Staff Participants: 

Frenika Rivers, Executive Secretary, Office of the Board of Trustees  

 

Call to Order and Roll Call 

Chairman Bell called the meeting to order at 6:05 p.m. Ms. Rivers called the roll, and a quorum was 

found to be present.   

Welcome   

Chairman Bell welcomed all and said the action items would be presented and voted on en bloc. 

 

Action Items 

The resolutions 2022-01, 2022-02, and 2022-03 were presented and the whereas clause was read into 

the record. 2022-01 states, “WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 1-608.58, the 

Board of Trustees shall provide for the periodic review if its basic compensation systems, including but 

not limited to, a review of the adequacy of the rates of basic pay; and 

WHEREAS, pursuant to D.C. Code §1-611.1, the Board of Trustees shall provide continuing conformity 

with the principle of equal pay for substantially equal work; 



WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 1-608.58, the Board of Trustees shall cause 

to be submitted to the Council of the District of Columbia all proposed pay changes and adjustments to 

the compensation systems; 

WHEREAS, the University has identified sufficient funding for a three percent (3.0%) increase in base 

salaries for UDCFA/NEA Union Faculty; and 

WHEREAS, the University has identified sufficient funding for the lump sum payment referenced in the 

8th Master Agreement: and 

WHEREAS, the Board of Trustees finds that the three percent (3.0%) Cost of Living Adjustment 

appropriately recognizes the value of the UDCFA/NEA Union Faculty. 

WHEREAS, the Operations Committee submitted for consideration and the Board of Trustees approved 

COLAs collectively via UDC Resolution No. 2021-45 on December 14, 2021 for all University employees, 

the instant resolution approves the three percent (3.0%) cost of Living Adjustment for the UDCFA/NEA 

Union Faculty in FY2022, retroactive to October 1, 2021 and the lump sum payment referenced in the 8th 

Master Agreement separately. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the University of the District of 

Columbia approves a three percent (3.0%) Cost of Living Adjustment for UDCFA/NEA Union Faculty in 

FY2022, retroactive to October 1, 2021 and the lump sum payment referenced in the 8th Master 

Agreement. 

 

Chairman Bell read 2022-02 which states, “WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 

1-608.58, the Board of Trustees shall provide for the periodic review if its basic compensation systems, 

including but not limited to, a review of the adequacy of the rates of basic pay; and 

WHEREAS, pursuant to D.C. Code §1-611.1, the Board of Trustees shall provide continuing conformity 

with the principle of equal pay for substantially equal work; 

WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 1-608.58, the Board of Trustees shall cause 

to be submitted to the Council of the District of Columbia all proposed pay changes and adjustments to 

the compensation systems; 

WHEREAS, the University has identified sufficient funding for a three percent (3.0%) increase in base 

salaries for SEIU Adjunct Faculty and Non-Union Employees for AY2021 - 2022 retroactive to August 16, 

2021; and 

WHEREAS, the University has identified sufficient funding for the lump sum payment referenced in the 

Collective Bargaining Agreement between the Service Employees International Union, Local 500 CtW and 

the University of the District of; and 

WHEREAS, the Board of Trustees finds that the three percent (3.0%) Cost of Living Adjustment 

appropriately recognizes the value of the Service Employees International Union, Local 500 CtW adjunct 

faculty. 

WHEREAS, the Operations Committee submitted for consideration and the Board of Trustees approved 

COLAs collectively by UDC Resolution No. 2021-45 on December 14, 2021 for all University employees, 

the instant resolution approves the three percent (3.0%) cost of Living Adjustment for the Service 

Employees International Union, Local 500 CtW adjunct faculty in AY 2021 – 2022, retroactive to August 

16, 2021 referenced in the Collective Bargaining Agreement separately. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the University of the District of 

Columbia approves a three percent (3.0%) Cost of Living Adjustment for the Service Employees 



International Union, Local 500 CtW adjunct faculty in AY 2021 – 2022, retroactive to August 16, 2021 

referenced in the Collective Bargaining Agreement.” 

 
Chairman Bell read 2022-03 into the record. “WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 
and 1-608.58, the Board of Trustees shall provide for the periodic review if its basic compensation 
systems, including but not limited to, a review of the adequacy of the rates of basic pay; and 
WHEREAS, pursuant to D.C. Code §1-611.1, the Board of Trustees shall provide continuing conformity 
with the principle of equal pay for substantially equal work; 
WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 1-608.58, the Board of Trustees shall cause 
to be submitted to the Council of the District of Columbia all proposed pay changes and adjustments to 
the compensation systems; 
WHEREAS, the University has identified sufficient funding for a three percent (3.0%) increase in base 
salaries for Non-Union Faculty and Non-Union Employees for FY2022 retroactive to October 1, 2021; and 
WHEREAS, the Board of Trustees finds that the three percent (3.0%) Cost of Living Adjustment 
appropriately recognizes the value of the Non-Union Faculty and Non-Union Employees; 
WHEREAS, the Operations Committee submitted, and the Board of Trustees approved COLAs collectively 
by UDC Resolution No. 2021-45 on December 14, 2021 for all University employees, the instant 
resolution approves the three percent (3.0%) cost of Living Adjustment for Non-Union Faculty and Non-
Union Employees units separately. 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the University of the District of 
Columbia approves a three percent (3.0%) Cost of Living Adjustment for Non-Union Faculty and Non-
Union Employees in FY2022, retroactive to October 1, 2021.” 
 
Chairman Bell made a motion to vote on resolutions 2022-01, 2022-02, and 2022-03 en bloc and it was 
seconded. The resolutions were approved through a roll call vote.   
 
Report of the Chairperson  
Chairman Bell please with all that is happening at the University.  He talked about the great success of 
the E.B. Henderson event and the Founder’s Day event.  He shared that he and President Mason spoke 
at the 3rd Annual Virtual Research conference. He gave thanks to the Chairman of the Board at Amherst 
College who sent a letter in support of UDC in response to the bomb threats at HBCUs.  
 
President’s Report 

President Mason gave an overview of his written report which was based on information collected from 
the University.  He focused on areas in the Office of the President.  Trustees thought that it new format 
of the report was informative and helpful.  President Mason answered a few questions about his report.  
 
Committee Reports 
Executive 
No report 
 
Committee of the Whole  
No report 
 
Academic and Student Affairs 
Dr. Tardd spoke briefly about some of the academic-focused highlights of the Student Outcomes 

committee meeting.  



Alumni Affairs Task Force 

General Schwartz spoke about upcoming alumni events.  He talked about alumni are being supported 

through career services.  Trustee Scott shared about the alumni challenge of $50,000 and the work 

being done to meet that goal.  He also gave condolences to the families of alumni who had recently 

passed away.  Trustee White-Richardson said for the record that the alumni affairs task force would like 

General Schwartz to be chair. 

 

Student Communication Task Force 

Trustee Barber created a student survey to learn the impact of relief funds.  Dr. Latham and the Student 

Success team has been supporting her in this.  Trustee Barber announce some upcoming student events, 

including upcoming student elections.  She also shared that she is working with her capstone faculty 

member to create a database of student capstone projects. There were questions and conversations 

around the items on which she reported.  

 

Audit Budget Finance 

Trustee Shelton encouraged the Trustees to review the written report that was previously sent about 

the earlier Audit, Budget and Finance meeting.  The highlights of the report are a clean audit and a five-

million-dollar surplus. 

 

Operations 

No report. 

 

Student Outcomes 

Dr. Barazzone gave an update of the most recent Student Outcomes committee meeting and shared 
some of the statistics given.  She gave an overview of the EAB report presented by Ed Venit. She also 
talked about the upcoming event with Adam Harris and his book, The State Must Provide. 
 

Closing Remarks 

Chairman Bell thanked all for their time and announced that the Board would move into Executive 

Session. Chairman Bell read the following into the record, “ The reason for this executive session under 

the exceptions to the Open Meetings law is DC Code 2-575 (b)(2) and (10) – “To discuss, establish, or 

instruct the public body's staff or negotiating agents concerning the position to be taken in negotiating 

the price and other material terms of a contract, including an employment contract, if an open meeting 

would adversely affect the bargaining position or negotiating strategy of the public body”; “to discuss 

the…performance evaluation…of government appointees, employees, or officials.”  He announced that 

the Board would not return to the meeting. A motion was made to move to executive session it was 

seconded. Ms. Rivers called roll on the motion to go into executive session. The motion was approved 

unanimously. The meeting went into Executive Session at 7:46 p.m. 

 

 

 

 


