BOARD OF TRUSTEES
UNIVERSITY OF THE DISTRICT OF COLUMBIA
UDC RESOLUTION NO. 2025 -22

SUBJECT: EXTENSION OF ANGELA GILMORE, J.D., AS INTERIM DEAN OF THE
UNIVERSITY OF THE DISTRICT OF COLUMBIA DAVID A. CLARKE
SCHOOL OF LAW

WHEREAS, pursuant to D.C. Code §38-1202.06(C)(3), the Board of Trustees is authorized
to operate a public law school component, establish or approve policies and procedures
governing admissions, curricula, programs, graduation, the awarding of degrees, and
general policy making for the components of the University; and

WHEREAS, pursuant to 8B DCMR §210.1, the President is authorized to make executive
appointments to designated positions in the Education Service in accordance with the provisions of
8B DCMR §§210 and 211; and

WHEREAS, pursuant to 8B DCMR §210.2, each person selected for an executive appointment shall
be qualified based on the description of their position and their roles and responsibilities and shall be
approved by the Operations Committee upon recommendation of the President; and

WHEREAS, pursuant to 8B DCMR §213.2, compensation of appointees with interim/acting status
shall be determined in accordance with the provisions of 8B DCMR §§208, 210, 211 212: and

WHEREAS, pursuant to 8B DCMR 213.3, the President may seek approval of an extension of the
interim/acting status for an executive appointment where additional time is needed to make a
permanent appointment; and

WHEREAS, Ms. Angela Gilmore has served as the Interim Dean of the University of the
District of Columbia David A Clarke School of Law since July 29, 2024, and the extension of the
interim appointment will provide stable leadership throughout the search for a permanent Dean,;

NOW THEREFORE BE IT RESOLVED, that the Board approves the extension of the interim
appointment of Angela Gilmore as Interim Dean of the University of the District of Columbia
David A Clarke School of Law effective July 1, 2025.

Approved by the Executive Committee: June 17, 2025

Ratified by the Board of Trustees June 24, 2025

N bpmen e tdder—

Warner H. Session
Chairperson of the Board

Interim Dean — DACSL — Angela Gilmore University of the District of Columbia
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Fiscal Impact Statement
TO: The Board of Trustees
FROM: Managing Director of Finance Daved A. Frankdon
DATE: June 10, 2025

SUBJECT: Extension of Executive Appointment of Angela Gilmore as the Interim Dean of
the David A Clarke School of Law

Conclusion

It is projected that there are sufficient unrestricted funds in the University of the District of
Columbia's FY2025 budget—and beyond—to cover the cost of the salary and benefits associated
with the appointment of the Interim Dean of the David A Clarke School of Law. The role will
report to the Chief Academic Officer.

Background

The proposed resolution extends the appointment of Angela Gilmore as the Interim Dean of the
David A Clarke School of Law. Angela Gilmore’s appointment will be effective July 1, 2025,
through June 30, 2026. Angela Gilmore currently serves as the Interim Dean of the David A Clarke
School of Law and has served in this capacity since July 2024.

This is an "at will" appointment, serving at the pleasure of the President and terminable at any time
without appeal or right to compensation.

Financial Impact

The salary for this appointment will be Grade 1A, Step 1 on the non-union administrative salary
schedule, paying ($248,325.90) per year, with related benefits of ($54,631). The employee will
continue to be fully eligible for cost-of-living increases in accordance with applicable University
policy. They will also continue to be eligible for and may participate in the University of the
District of Columbia health insurance, life insurance, retirement, and disability programs in the
same manner and under the same conditions as regular administrative employees hired on or about
the date of their initial appointment. The University will contribute the equivalent of seven percent
(7%) of the employee’s salary to their Teacher Insurance Annuity Association (TIAA) retirement.
The employee leave accrual rates are as follows: annual leave accrual of seven (7) hours per pay
period and sick leave of four (4) hours per pay period.

There are no anticipated risks at this time.
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