
 

 

Meeting of the Board of Trustees 

Tuesday, June 28, 2022 – 6:00 p.m. 

Trustees Present:       Trustees Absent: 

Christopher Bell, chair       Ken Grossinger, trustee 

Mignon Clyburn, vice-chair          

Jerome Shelton, treasurer 

Esther Barazzone, secretary  

Charlene Drew Jarvis, trustee  

Mildred Musgrove, trustee  

Carolyn Rudd, trustee 

Errol Schwartz, Trustee 

Barrington Scott, Trustee  

Anthony Tardd, Trustee 

Anntoinette White-Richardson, Trustee 

Ronald Mason, President, ex-officio 

 

Executive Cabinet Present: 

David Franklin, chief operating officer 

Monique Guillory, chief of staff and senior vice president 

William Latham, chief student development and success officer 

Lawrence T. Potter Jr., Ph.D., chief academic officer 

Avis Russell, general counsel 

   

Staff Participants: 

Frenika Rivers, executive secretary, Office of the Board of Trustees  

 

Call to Order and Roll Call 

Chairman Bell welcomed all and called the meeting to order at 6:15 p.m. Ms. Rivers called the roll, and a 

quorum was found to be present.   

Approval of Minutes 

Motion to approve the minutes from the April 26, 2022, Board of Trustees meeting was presented and 

approved by a vote.  

 

Action Items 

Chairman Bell asked for a motion to add an action item to the agenda, Resolution 2022-20, “UNIVERSITY 

OF THE DISTRICT OF COLUMBIA NON-UNION FACULTY AND NON-UNION EMPLOYEES COMPENSATION 

SYSTEM CHANGES APPROVAL RESOLUTION OF 2022 ONE and ONE-HALF PERCENT (1.5%) COST OF 

LIVING ADJUSTMENT AND A ONE-TIME THREE and ONE-HALF PERCENT (3.5%) LUMP SUM PAYMENT 

FOR FY2022.”  The addition to the agenda was approved by vote. 

 

The resolutions 2022-08, 2022-09, and 2022-10, 2022-11, 2022-12, 2022-13, 2022-14, 2022-15, 2022-16 

were presented.  Dr. Tardd gave a brief description of each resolution. Trustees commented on and 



 

 

lauded the achievements of the faculty and emerita faculty members presented. 2022-08 states, 

WHEREAS, pursuant to D.C. Code §38-1202.06(3), the Board of Trustees is authorized to establish or 

approve policies and procedures governing admissions, curricula, programs, graduation, the awarding of 

degrees, and general policy making for the components of the University; and WHEREAS, Dr. Leah 

Claiborne, Assistant Professor of Music in the College of Arts and Sciences (CAS) of the University of the 

District of Columbia (University) has petitioned the University to be granted tenure in the department in 

which she is qualified; and WHEREAS, pursuant to 8B DCMR §1462, Dr. April Massey, Dean of CAS, in 

conjunction with the Division Chair, Department and College Promotion and Tenure Committee, has 

conducted a thorough review of Professor Claiborne’s academic background and records of achievement 

in teaching, scholarship, and university and community service and have recommended her for early 

promotion from Assistant Professor to the rank of Associate Professor and for tenure; and WHEREAS, 

they judged Professor Claiborne to be an outstanding professor with impressive skills and expertise in her 

field who meets the criteria by which University of the District of Columbia faculty are evaluated, based 

on the 8th Master Agreement, noting her rankings as outstanding in her teaching effectiveness; her 

emerging research and scholarly works, expertise, professional credentials; and expanding community 

engagement make her an asset to UDC; and WHEREAS, the Chief Academic Officer and the President 

have affirmed the recommendation of tenure for Professor Claiborne from Dean Massey and the Division 

and College Promotion and Tenure Committees, and the President has forwarded the recommendation 

for tenure to the Board of Trustees. NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the 

University of the District of Columbia approves the award of tenure to Leah Claiborne, College of Arts 

and Sciences, at the rank of Associate Professor. 

 

Chairman Bell read 2022-09 which states, WHEREAS, pursuant to D.C. Code §38-1202.06(3), the Board of 
Trustees is authorized to establish or approve policies and procedures governing admissions, curricula, 
programs, graduation, the awarding of degrees, and general policy making for the components of the 
University; and WHEREAS, Dr. Thomas Licata, Assistant Professor of Music in the College of Arts and 
Sciences (CAS) of the University of the District of Columbia (University) has petitioned the University to be 
granted tenure in the department in which he is qualified; and WHEREAS, pursuant to 8B DCMR §1462,  
Dr. April Massey, Dean of CAS, in conjunction with the Division Chair, Department and College Promotion 
and Tenure Committees, has conducted a thorough review of Professor Licata’s academic background 
and records of achievement in teaching, scholarship, and university and community service and have 
recommended him for promotion from Assistant Professor to the rank of Associate Professor and for 
tenure; and WHEREAS, they judged Professor Licata to be an outstanding professor with impressive skills 
and expertise in his field who meets the criteria by which University of the District of Columbia faculty are 
evaluated, based on the 8th Master Agreement, noting him as an excellent teacher, respectable 
researcher and scholar, and world-recognized expert in the areas of contemporary classical and 
electronic music; and whose service to the UDC community make him an asset to UDC; and WHEREAS, 
the Chief Academic Officer and the President have affirmed the recommendation of tenure for Professor 
Licata from Dean Massey and the Division and College Promotion and Tenure Committees, and the 
President has forwarded the recommendation for tenure to the Board of Trustees. NOW THEREFORE BE 
IT RESOLVED, that the Board of Trustees of the University of the District of Columbia approves the award 
of tenure to Thomas Licata, College of Arts and Sciences, at the rank of Associate Professor. 
 
Chairman Bell read 2022-10 which states, “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the Board 
of Trustees is authorized to establish or approve policies and procedures governing admissions, curricula, 



 

 

programs, graduation, the awarding of degrees, and general policy making for the components of the 
University; and 
WHEREAS, Dr. Uche Udeochu, Associate Professor of Chemistry in the College of Arts and Sciences (CAS) 
of the University of the District of Columbia (University) has petitioned the University to be granted 
tenure in the department in which he is qualified; and 
WHEREAS, pursuant to 8B DCMR §1462, Dr. April Massey, Dean of CAS, in conjunction with the Division 
Chair, Department and College Promotion and Tenure Committees, has conducted a thorough review of 
Professor Udeochu’s academic background and records of achievement in teaching, scholarship, and 
university and community service and have unanimously recommended him for tenure; and 
WHEREAS, they unanimously recommended the import of Professor Udeochu’s previously earned tenure 
at the University of Maryland Eastern Shore (UMES), after independently judging that Professor 
Udeochu’s portfolio represents that he has clearly achieved the standards associated with tenure status 
at UDC, including evidence of excellence in scholarship, teaching, and service that make him an asset to 
UDC; and 
WHEREAS, the Chief Academic Officer and the President have affirmed the recommendation of tenure for 
Professor Udeochu from Dean Massey and the Division and the College Promotion and Tenure 
Committee, and the President has forwarded the recommendation for tenure to the Board of Trustees. 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of the District of 
Columbia approves the award of tenure to Uche Udeochu, College of Arts and Sciences, at the rank of 
Associate Professor.  
 
Chairman Bell read 2022-10 into the record. “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the 
Board of Trustees has authority to award degrees and to establish policy with respect to the award of 
degrees; and 
WHEREAS, pursuant to 8 DCMR §315.2, the President, upon consultation with the Honorary Degree 
Committee and the Faculty Senate, has recommended that Benjamin (“Ben”) Crump be awarded an 
honorary degree for his extensive work as a lawyer and advocated for people of color and other 
marginalized citizens within their communities and within the justice system, where he has successfully 
earned them recompense and helped change legislation and practice that pose obstacles for the 
disenfranchised. His extensive record and awards for his leadership and service are a testament to Mr. 
Crump’s impact and importance on the social justice battlefield, including the NAACP Thurgood Marshall 
Award, the SCLC Martin Luther King Servant Leader Award, the American Association for Justice Johnnie 
Cochran Award, and the Alpha Kappa Alpha Eleanor Roosevelt Medallion for Service.  In addition, Mr. 
Crump is cited for his leadership contributions to his field, including serving as the President of the 
National Civil Rights Trial Lawyers Association and as a former President of the National Bar Association; 
serving as the first African American to chair the Florida State University College of Law Board of 
Directors; and becoming the founder and director of the Benjamin Crump Social Justice Institute.  He is 
deemed to be an outstanding role model as a fearless advocate for social justice and democratic ideals 
and passionate champion for equity; and  
WHEREAS, pursuant to 8 DCMR §315.3, the Board of Trustees must approve the recommendation of 
Benjamin L. Crump by an affirmative vote of three-fourths (¾) of the members present at the meeting of 
the Board that follows the prior Board meeting at which the recommendation was made.     
NOW THEREFORE BE IT RESOLVED that the Board of Trustees of the University of the District of Columbia 
hereby approves the recommendation of the awarding of the degree of Doctor of Laws to Benjamin L. 
Crump, with all the honors, privileges, and duties pertaining thereto.” 
 
Chairman Bell read 2022-11 into the record. “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the 
Board of Trustees is authorized to establish or approve policies and procedures governing admissions, 



 

 

curricula, programs, graduation, the awarding of degrees, and general policy making for the components 
of the University; and WHEREAS, Dr. Thabet Kacem is a continuing and recently promoted Associate 
Professor of Information Technology in the School of Engineering & Applied Sciences (SEAS) who has 
petitioned the University of the District of Columbia to be granted tenure in the department in which he 
is qualified; and WHEREAS, pursuant to 8B DCMR §1462, Dr. Devas Shetty, Dean of SEAS, in conjunction 
with the SEAS faculty, have conducted a thorough review of Dr. Kacem’s background and record of 
achievements in teaching, scholarship and university and community service; and WHEREAS, Dr. Kacem 
is judged to be an outstanding professor with distinguished skills and expertise who meets the criteria by 
which University of the District of Columbia faculty are evaluated, based on the 8th Master Agreement; 
and WHEREAS, the Chief Academic Officer and the President have affirmed the recommendation of 
tenure for Dr. Kacem, which is also supported by the Dean and Faculty of SEAS, and the President has 
forwarded the recommendation for tenure to the Board of Trustees. NOW THEREFORE BE IT RESOLVED, 
that the Board of Trustees of the University of the District of Columbia approves the award of tenure to 
Dr. Thabet Kacem at the rank of Associate Professor in the School of Science, Engineering and Applied 
Sciences (SEAS). 
 
 
Chairman Bell read 2022-12 into the record. “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the 
Board of Trustees is authorized to establish or approve policies and procedures governing admissions, 
curricula, programs, graduation, the awarding of degrees, and general policy making for the components 
of the University; and WHEREAS, Dr. Junwhan Kim is a continuing and recently promoted Associate 
Professor of Computer Engineering in the School of Engineering & Applied Sciences (SEAS) who has 
petitioned the University of the District of Columbia to be granted tenure in the department in which he 
is qualified; and  WHEREAS, pursuant to 8B DCMR §1462, Dr. Devas Shetty, Dean of SEAS, in conjunction 
with the SEAS faculty, have conducted a thorough review of Dr. Kim’s background and record of 
achievements in teaching, scholarship and university and community service; and WHEREAS, Dr. Kim is 
judged to be an outstanding professor with distinguished skills and expertise who meets the criteria by 
which University of the District of Columbia faculty are evaluated, based on the 8th Master Agreement; 
and WHEREAS, the Chief Academic Officer and the President have affirmed the recommendation of 
tenure for Dr. Kim, which is also supported by the Dean and Faculty of SEAS, and the President has 
forwarded the recommendation for tenure to the Board of Trustees; NOW THEREFORE BE IT RESOLVED, 
that the Board of Trustees of the University of the District of Columbia approves the award of tenure to 
Junwhan Kim at the rank of Associate Professor in the School of Science Engineering and Applied Sciences 
(SEAS). 
 
Chairman Bell read 2022-13 into the record. “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the 
Board of Trustees is authorized to establish or approve policies and procedures governing admissions, 
curricula, programs, graduation, the awarding of degrees, and general policy making for the components 
of the University; and WHEREAS, Dr. Lei Wang is a continuing and recently promoted Associate Professor 
of Civil Engineering in the School of Engineering & Applied Sciences (SEAS) who has petitioned the 
University of the District of Columbia to be granted tenure in the department in which he is qualified; and  
WHEREAS, pursuant to 8B DCMR §1462, Dr. Devas Shetty, Dean of SEAS, in conjunction with the SEAS 
faculty, have conducted a thorough review of Dr. Wang’s background and record of achievements in 
teaching, scholarship and university and community service; and WHEREAS, Dr. Wang is judged to be an 
outstanding professor with distinguished skills and expertise who meets the criteria by which University 
of the District of Columbia faculty are evaluated, based on the 8th Master Agreement; and WHEREAS, 
the Chief Academic Officer and the President have affirmed the recommendation of tenure for Dr. Wang, 
which is also supported by the Dean and Faculty of SEAS, and the President has forwarded the 



 

 

recommendation for tenure to the Board of Trustees; NOW THEREFORE BE IT RESOLVED, that the Board 
of Trustees of the University of the District of Columbia approves the award of tenure to Dr. Lei Wang at 
the rank of Associate Professor in the School of Science, Engineering and Applied Sciences (SEAS).” 
 
Chairman Bell read 2022-14 into the record. “WHEREAS, pursuant to D.C. Code §38-1202.06(3), the 
Board of Trustees is authorized to establish or approve policies and procedures governing admissions, 
curricula, programs, graduation, the awarding of degrees, and general policy making for the components 
of the University; and WHEREAS, Ricardo Brown, Ph.D., the University of the District of Columbia’s (UDC) 
recently hired Associate Dean of the College of Agriculture, Urban Sustainability & Environmental 
Sciences (CAUSES), has petitioned the University of the District of Columbia to be granted tenure in the 
department in which he is qualified; and WHEREAS, pursuant to 8 DCMR §212.4, a person newly hired for 
the position of academic dean may be granted academic title and rank with tenure in the department in 
which he or she is qualified at the recommendation of the President and approval by the Board; and 
WHEREAS, Dwane Jones, Ph.D., Dean of CAUSES, in conjunction with the Department of Health, Nursing 
& Nutrition faculty, have conducted a thorough review of Dr. Brown’s background and record of 
achievements in teaching, scholarship and university and community service; and WHEREAS, Dr. Brown 
was judged to be an excellent and innovative teacher-scholar-researcher and provides evidence that, as 
a professor, he will meet the expectations for rigor and impact in academic performance at the 
University of the District of Columbia and meet the criteria by which UDC faculty are evaluated, based on 
the 8th Master Agreement, noting he was ranked excellent in his teaching and mentoring effectiveness, 
grant acquisitions and research, and that he contributed exemplary service at the department, 
college/school, and university levels (at previous institutions) and towards his professional discipline and 
training; and WHEREAS, the Chief Academic Officer and the President have affirmed the 
recommendation of tenure for Dr. Brown, which is also supported by the Dean and Department of 
Health, Nursing & Nutrition faculty, and the President has forwarded the recommendation for tenure to 
the Board of Trustees. NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of 
the District of Columbia approves the award of tenure to Ricardo Brown, Ph.D., in the College of 
Agriculture, Urban Sustainability & Environmental Sciences.” 
 
Chairman Bell read 2022-15 into the record. “WHEREAS, pursuant to D.C. Official Code 38-1202.06, the 
Board of Trustees (the "Board") of the University of the District of Columbia (the "University") has 
responsibility to generally determine, control, supervise, manage, and govern all affairs of the University, 
including oversight of faculty; and WHEREAS, pursuant to 8B DCMR § 1412.1, the title of Professor 
Emerita may be conferred by the Board to a retired professor who has rendered distinguished service; 
and WHEREAS, the Chief Academic Officer (CAO) and the Dean of the David A. Clarke School of Law 
(DCSL) have recommended that emerita status be conferred upon Professor Louise Howells in recognition 
of her  range of contributions to the academic pursuits of the UDC DCSL, the University, and to the 
community of the District of Columbia; and WHEREAS, Professor Howells served for 29 years at DCSL, 
especially distinguishing herself with her groundbreaking Community Development Law Clinic, 
established in the mid-1990s, and providing significant teaching and service to the DCSL and the 
University, and to the District of Columbia community during her tenure; and WHEREAS, the Board has 
received and reviewed the supporting documentation and agrees with the nomination of Professor 
Howells for the reasons described therein and commends Professor Howells for her distinguished service 
and professional excellence. NOW THEREFORE, BE IT RESOLVED that the Board hereby confers upon 
Professor Louise Howells the title and position of Professor Emerita, with all the rights, privileges, and 
responsibilities pertaining thereto.” 
 



 

 

Chairman Bell read 2022-16 into the record. “WHEREAS, pursuant to D.C. Official Code 38-1202.06, the 
Board of Trustees (the "Board") of the University of the District of Columbia (the "University") has 
responsibility to generally determine, control, supervise, manage, and govern all affairs of the University, 
including oversight of faculty; and WHEREAS, pursuant to 8B DCMR § 1412.1, the title of Professor 
Emerita may be conferred by the Board to a retired professor who has rendered distinguished service; 
and WHEREAS, the Chief Academic Officer (CAO) and the Dean of the David A. Clarke School of Law 
(DCSL) have recommended that emerita status be conferred upon Professor Susan Waysdorf in 
recognition of her  range of contributions to the academic pursuits of the UDC DCSL, the University, and 
to the community of the District of Columbia; and WHEREAS, Professor Waysdorf served for 28 years at 
DCSL, especially distinguishing herself through her founding of two invaluable clinics—the HIV/AIDS 
Legal Clinic and the Prisoners’ Rights and Advocacy Law Clinic—and oversight of the Service Learning 
Seminar,  and providing significant teaching and service to the DCSL and the University, and to the 
District of Columbia community during her tenure; and WHEREAS, the Board has received and reviewed 
the supporting documentation and agrees with the nomination of Professor Waysdorf for the reasons 
described therein and commends Professor Waysdorf for her distinguished service and professional 
excellence. NOW THEREFORE, BE IT RESOLVED, that the Board hereby confers upon Professor Susan 
Waysdorf, the title and position of Professor Emerita, with all the rights, privileges, and responsibilities 
pertaining thereto.” 
 
Chairman Bell made a motion to vote on resolutions 2022-08, 2022-09, and 2022-10, 2022-11, 2022-12, 
2022-13, 2022-14, 2022-15, 2022-16 en bloc and it was seconded. The resolutions were approved 
through a vote.   
 
The resolutions 2022-17, 2022-18, and 2022-19, 2022-20 were presented.  Mr. Franklin gave a brief 
description of each resolution in Trustee Grossinger’s absence. 
 
Chairman Bell read 2022-17 into the record, “ WHEREAS, pursuant to D.C. Code § 38-1202.01 (a), the 
Board of Trustees (“Board”) of the University of the District of Columbia (the “University”) possesses all 
powers necessary or convenient to accomplish its statutorily prescribed objects and duties, including the 
power to make, deliver, and receive deeds, leases and other instruments and to take title to real and 
other property in its own name; and WHEREAS, pursuant to 8B DCMR §2100.1, the President of the 
University, subject to Board approval, is authorized to enter into real estate lease agreements with any 
person, partnership, corporation, or other entity; and WHEREAS, the University enrolls students from 
across the country and the world who need access to safe and affordable housing close to the Van Ness 
Campus, and the University currently has no on-campus student housing options; and WHEREAS, the 
Board of Trustees previously approved the President of the University to enter into apartment leases at 
3003 Van Ness on June 29, 2021 by UDC Resolution No 2021-19; and WHEREAS, the apartment leases 
have been negotiated on a basis most favorable to the University with due consideration to maintenance 
and operation efficiency, and the lease terms and conditions are normal and customary for leases of this 
type, and are consistent with prevailing scales in the community for comparable facilities; and WHEREAS, 
the University now desires to renew the leases of 25 units at 3003 Van Ness to house student athletes, 
DC UP students, and the general student population in accordance with the 3003 Van Ness Residential 
Lease–Term Sheet (“3003 Sample Lease”) attached hereto as Appendix A. NOW THEREFORE, BE IT 
RESOLVED, that the Board of Trustees hereby approves the renewal of the 3003 Van Ness Residential 
Lease and authorizes the President to take all necessary action to finalize the lease of twenty-five (25) 
residential units on the terms set forth in the Sample Lease, attached hereto as Appendix A.” 
 



 

 

Chairman Bell read 2022-18 into the record, “WHEREAS, pursuant to D.C. Code §38-1202.06(C)(3), the 
Board of Trustees is authorized to operate a public law school component, establish or approve policies 
and procedures governing admissions, curricula, programs, graduation, the awarding of degrees, and 
general policy making for the components of the University; and 
WHEREAS, pursuant to 8B DCMR §210.1, the President is authorized to make executive appointments to 
designated positions in the Educational Service, in accordance with the provisions of 8B DCMR §§210 
through 212; and WHEREAS, the current Dean of the University of the District of Columbia, David A. 
Clarke School of Law (the "Law School") has resigned her position effective July 31, 2022, creating a 
vacancy in that position; and WHEREAS, pursuant to 8B DCMR §210.2, each person selected by the 
President for an executive appointment shall be qualified based on a description of their position or their 
roles and responsibilities and shall be approved by the Board through the Operations Committee; and 
WHEREAS, pursuant to 8B DCMR §208.1, the Board determines executive compensation for 
administrators and non-administrators at Grade Level 1A and above, upon recommendation of the 
President through the Operations Committee or appropriate committee as determined by the Board 
Chair; and WHEREAS, pursuant to 8B DCMR 213, Professor Twinette Johnson has been recommended to 
serve as the Interim Dean of the Law School based on her knowledge of law, experience as an executive 
administrator of the Law School, and past accomplishments; and WHEREAS, after review of her 
credentials, it has been determined that Professor Johnson is qualified to serve as Interim Dean of the 
Law School and that the recommended salary adequately reflects the job duties and experience. NOW, 
THEREFORE, BE IT RESOLVED that the Board of Trustees of the University of the District of Columbia 
approves the executive appointment of Professor Twinette Johnson as the Interim Dean of the Law 
School, effective August 1, 2022, consistent with the terms and conditions of her appointment letter.” 
 
Chairman Bell read 2022-19 into the record, “WHEREAS, pursuant to D.C. Code § 38-1202.1(a)(5), the 
Board of Trustees (“Board”) possesses all powers necessary or convenient to accomplish its statutorily 
prescribed objects and duties, including the power to make, deliver, and receive deeds, leases and other 
instruments; and WHEREAS, the University Administration recommends leasing approximately 3,396.17 
rentable square feet of available space at the Van Ness Campus on Level B of the Student Center 
Building, located at 4100 Connecticut Avenue, NW, Washington, DC 20008, to Perkins Management 
Services Company of Maryland Inc. to operate a restaurant and associated food service enterprises and 
catering; and WHEREAS, the Lease Agreement includes a term of five (5) years, with options to extend 
the term of the lease for two (2) additional five-year terms; and WHEREAS, the Lease Agreement was 
negotiated, and the Administration has determined that the terms in the Lease Agreement are favorable 
to the University with due consideration to maintenance and operation efficiency and that the charges 
are consistent with prevailing scales in the community for comparable facilities; and WHEREAS, pursuant 
to 8B DCMR § 2100.1, the President, subject to Board approval, is authorized and empowered to rent any 
building or land belonging to the University or under jurisdiction of the President, or any available space 
therein, whenever such building, land or space is not then required for the purpose for which it was 
acquired; and WHEREAS, the Lease Agreement requires the approval of the Board prior to the President 
entering into the Lease Agreement. NOW THEREFORE BE IT RESOLVED, that the Board of Trustees 
approves the Lease Agreement and the President is authorized to execute the Lease Agreement in 
substantially the form attached hereto as Attachment A.” 
 
 
Chairman Bell read 2022-20 into the record, “WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 
and 1-608.58, the Board of Trustees shall provide for the periodic review of its basic compensation 
systems, including but not limited to, a review of the adequacy of the rates of basic pay; and WHEREAS, 
pursuant to D.C. Code §1-611.1, the Board of Trustees shall provide continuing conformity with the 



 

 

principle of equal pay for substantially equal work; and WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-
611.11 and 1-608.58, the Board of Trustees shall cause to be submitted to the Council of the District of 
Columbia all proposed pay changes and adjustments to the compensation systems; and WHEREAS, the 
University has identified sufficient funding for a one and one-half percent (1.5%) increase in base salaries 
for Non-Union Faculty (excluding non-union full-time continuing faculty) and Non-Union Employees for 
FY2022 retroactive to October 1, 2021; and WHEREAS, the University has identified sufficient funding for 
a one-time lump sum payment of three and one-half percent (3.5%) for Non-Union Faculty (excluding 
non-union full-time continuing faculty) and Non-Union Employees for FY2022 retroactive to October 1, 
2021; and WHEREAS, the Operations Committee submitted, and the Board of Trustees approved COLAs 
collectively by UDC Resolution No. 2021-45 on December 14, 2021 for all University employees; and  
WHEREAS, the Board of Trustees approved a three percent (3.0%) cost of Living Adjustment for Non-
Union Faculty and Non-Union Employees units separately by UDC Resolution No. 2022-03 on March 1, 
2022.  NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the University of the District of 
Columbia approves a one and one-half percent (1.5%) increase in base salaries making  changes and 
adjustments to the compensation system as shown in Attachment A for Non-Union Faculty (excluding 
non-union full-time continuing faculty) and Non-Union Employees in FY2022, retroactive to October 1, 
2021 to be submitted to the Council of the District of Columbia and  a one-time lump sum payment of 
three and one-half percent (3.5%) for Non-Union Faculty and Non-Union Employees for FY2022 
retroactive to October 1, 2021.” 
 
Chairman Bell made a motion to vote on resolutions 2022-17, 2022-18, and 2022-19, 2022-20 en bloc 
and it was seconded. The resolutions were approved through a vote.   
 
 
Report of the Chairperson  
Chairman Bell gave a brief report about the current work of the Board. 
 

President’s Report 

President Mason gave an overview of his written report which was based on information collected from 
the University’s units.   
 
Committee Reports 
Executive 
No report 
 
Committee of the Whole  
No report 
 
Academic and Student Affairs 
No report 

Alumni Affairs Task Force 

No Report 

 

Student Communication Task Force 

No report 
 

Audit Budget Finance 



 

 

No report 

 

Operations 

No report. 

 

Student Outcomes 

No report 
 

Closing Remarks 

Chairman Bell thanked all for their time and asked for a motion for the Board to enter executive session. 
The motion was approved through a vote and the Board entered executive session at 8:00 p.m. 
 

 

 

 

 


