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Minutes 
Board of Trustees Meeting 
Wednesday, September 26, 2018 
 
Trustees Present:       Trustees Absent: 
Christopher Bell, Chair       Gabriela Lemus 
Reginald Felton 
Esther Barazzone 
James Dyke 
Charlene Drew Jarvis 
Elaine Crider* 
Jerome Shelton 
Gwendolyn Lewis 
Barrington Scott  
Errol Schwartz 
Anthony Tardd 
Joshua Wyner 
Ronald Mason, President, ex-officio 
Sandra Nkamgna 
 
*via teleconference 
 
Executive Cabinet: 
Evola Bates, Chief of Staff 
Troy Lemaile-Stovall, Chief Operating Officer 
William Latham, Chief Student Development and Success officer 
Karen Hardwick, General Counsel 
Tony Summers, Chief Community College Officer 
 
Other Participants 
Theresa Cameron, Executive Director, Van Ness Main Street 
Arlene King-Berry, Chair, Faculty Senate 
 
Staff Participants: 
Beverly Franklin, Executive Secretary, Office of the Board of Trustees 
 
Call to Order and Roll Call 
Chair Bell called the meeting to order at 6:11 p.m.  Ms. Franklin called the roll and a quorum was 
present.  Chair Bell announced that an executive session was held at the June 26, 2018, Board of 
Trustees meeting and all matters acted upon in the executive session were proper. 
 
Approval of the Minutes 
The minutes of the June 26, 2018, meeting were unanimously approved. 
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Action Items 
Executive Committee 
Chair Bell introduced a resolution regarding a cost of living adjustment (COLA) for University career, 
educational and legal service non-collective bargaining unit employees.  The resolution was approved 
during an Executive Committee meeting.  He read a portion of the resolution. 
 
Motion: 
UDC Resolution No. 2018-23:  University of the District of Columbia Career, Educational and Legal Service Non-Collective 
Bargaining Unit Employees Compensation System Changes Approval Resolution of 2018” Three Percent (3.0%) Cost of Living 
Adjustments 

  
WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11, and 1-608.58, the Board of Trustees of the University of the District of 
Columbia (Board of Trustees) shall provide for the periodic review of its basic compensation systems, including but not limited 
to, a review of the adequacy of the rates of basic pay; and 

 
WHEREAS, pursuant to D.C. Code § 1-611.01, the Board of Trustees shall provide continuing conformity with the principle of 
equal pay for substantially equal work; and 
  
WHEREAS, pursuant to D.C. Code §§ 1-611.05, 1-611.11 and 1-608.58, the Board of Trustees shall cause to be submitted to the 
Council of the District of Columbia all proposed pay changes and adjustments to the compensation systems; and 

 
WHEREAS, the University has identified sufficient funding for a three percent (3.0%) increase in salary for Career, Educational 
and Legal Service Non-Collective Bargaining Unit Employees; and  
  
WHEREAS, the Board of Trustees finds that the three percent (3.0%) increase appropriately recognizes the value of the Career, 
Educational and Legal Service Non-Collective Bargaining Unit Employees.  
   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees hereby approves a three percent (3.0%) salary increase for 
FY2018, retroactive to October 1, 2017, or the date of hire (whichever date is later), for Career, Educational and Legal Service 
Non-Collective Bargaining Unit Employees who are employed as of the date of Council approval.   
 

The resolution was unanimously ratified by the Board of Trustees. 
                                                              
Audit, Budget and Finance Committee 
Chair Bell presented a notice of proposed rulemaking updating tuition rates for Academic Year 2019-
2020.  He read a portion of the resolution. 
 
Motion: 
UDC Resolution No. 2018-24:  Notice of Proposed Rulemaking, Amendments to Chapter 7, Updating Tuition Rates for AY 2019-
2020     
 
WHEREAS, District of Columbia law (D.C. Official Code §38-1202.06(8)) provides for the Board of Trustees of the University of 
the District of Columbia (“University”) to fix tuition to be paid by resident and nonresident students attending the University; 
provided, that such tuition is adopted by the Trustees in accordance with the provisions of D.C. Official Code §2-505(a); and 

WHEREAS, the University consists of a flagship urban land-grant university offering a broad range of academic and professional 
programs including a community college offering workforce development opportunities, academic certifications and academic 
associate’s degrees, and a law school whose mission is to recruit and enroll students from groups underrepresented at the bar, 
provide a well-rounded theoretical and practical legal education that will enable students to be effective and ethical advocates, 
and represent the legal needs of low-income District of Columbia residents through the school's legal clinics; and 
 
WHEREAS, the University is trying to avoid sporadic, significant tuition increases and trying instead to maintain existing cost 
structure consistent with the rate of inflation by implementing consistent incremental increases; and  
 
WHEREAS, a tuition rate increase of 2.5% for the Academic Year 2019-2020 will maintain the existing cost structure consistent 
with the rate of inflation.  
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the University of the District of Columbia hereby increases 
the tuition rates by 2.5% for all programs; and   

BE IT FURTHER RESOLVED that the Board of Trustees of the University of the District of Columbia hereby takes proposed 
rulemaking action to amend Chapter 7 of the University Rules (Title 8B DCMR) to increase tuition to the rates indicated in the 
Notice of Proposed Rulemaking attached hereto as Appendix A; and   

BE IT FURTHER RESOLVED that the General Counsel of the University is hereby directed  to publish this Notice of Proposed 
Rulemaking in the D.C. Register as soon as is practicable for a comment period of not less than thirty (30) days, in accordance 
with the provisions of D.C. Official Code §2-505 (a). 

The resolution was unanimously approved.  Chair Bell noted he Board takes time to seriously reflect and 
consider a tuition increase. It was not easy for the Trustees to raise the tuition.   
 
Chair Bell introduced the next resolution which was a proposed rulemaking regarding remitted tuition.   
 
Motion: 
UDC Resolution No. 2018-25:  Notice of Proposed Rulemaking, Amendments to Chapter 13, Section 1332, Remitted Tuition 
 
WHEREAS, the Board of Trustees (the “Board”) of the University of the District of Columbia (the “University”), pursuant to the 
authority set forth under the District of Columbia Public Postsecondary Education Reorganization Act Amendments effective 
January 2, 1976 (D.C. Law 1-36; D.C. Official Code §§38-1202.01(a); 38-1202.06 (2012 Repl.)), has the authority to adopt, 
prescribe, and enforce rules and regulations it considers necessary for the governance and administration of the University; and 
 
WHEREAS, the Board approved the Notice of Final Rulemaking dated March 15, 1991, to amend Title 8B of the District of 
Columbia Municipal Regulations (“DCMR”), Chapter 13, Section 1332 – Remitted Tuition, by extending the tuition remission 
benefit to cover employees and their spouses and dependents in the event of death, retirement, disability or reduction in force 
(“Final Rulemaking 91”); and 
 
WHEREAS, the Board approved the Notice of Final Rulemaking dated April 30, 1999, to amend Title 8B of the DCMR, Chapter 
13, Section 1332 – Remitted Tuition, by excluding courses offered at the UDC David A. Clarke School of Law (“Final Rulemaking 
99”); and 
 
WHEREAS, the University now seeks to amend the regulations governing remitted tuition, found in Title 8B of the DCMR, 
Chapter 13, Section 1332 – Remitted Tuition, to clarify eligibility requirements, define the duration of the benefit for eligible 
employees, and extend the benefit to cover courses at the UDC David A. Clarke School of Law; and 
 
WHEREAS, the University further seeks to repeal both Final Rulemaking 91 and Final Rulemaking 99 and to replace both Final 
Rulemaking 91 and Final Rulemaking 99 with the proposed rulemaking action to amend Chapter 13, Section 1332, Remitted 
Tuition, of Subtitle B, University of the District of Columbia, of Title 8, Higher Education (Title 8B DCMR) attached hereto as 
Appendix A.   
 
NOW, THEREFORE, BE IT RESOLVED, that the Board hereby takes proposed rulemaking action to amend Chapter 13, Section 
1332, Remitted Tuition, of Subtitle B, University of the District of Columbia, of Title 8, Higher Education (Title 8B DCMR) to 
amend the provisions for remitted tuition as indicated in the Notice of Proposed Rulemaking attached hereto as Appendix A; 
and 
 
BE IT FURTHER RESOLVED that the General Counsel of the University is hereby directed to publish this Notice of Proposed 
Rulemaking in the D.C. Register as soon as practicable for a comment period of not less than thirty (30) days, in accordance with 
the provisions of D.C. Official Code §2-505(a). 

 
The resolution was unanimously approved by the Board of Trustees. 
 
Chair Bell introduced the UDC David A. Clarke School of Law Student Bar Association Charter resolution.  
He read a portion of the resolution into the record. 
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Motion: 
UDC Resolution No. 2018-26:  Charter of the UDC David A. Clarke School of Law Student Bar Association 
 
WHEREAS, on November 6, 1995, the Board of Trustees (the “Board”) ratified the merger agreement between the University of 
the District of Columbia (“University”) and the District of Columbia School of Law, now known as the UDC David A. Clarke 
School of Law (“School of Law”), making the School of Law a component unit of the University; and 
 
WHEREAS, the Board recognizes that the students of the School of Law are entitled to a governing body to serve the collective 
interests of School of Law students, to enhance the quality of law of the student body, to help fellow students attain their goals 
and aspirations, to enrich the campus community, to promote cooperation and communication between the students and the 
administration, and to encourage unity among School of Law students by advancing the quality of campus academic and social 
life; and 
 
WHEREAS, the University has recommended that the Board adopt the charter for the School of Law’s Student Bar Association 
(“SBA”) and approve the SBA bylaws, both attached hereto as Appendix A; and 
 
NOW, THEREFORE BE IT RESOLVED, that the Board hereby adopts the attached charter and bylaws of the SBA and establishes 
the SBA as the recognized student government organization for the School of Law with the functions and responsibilities set 
forth in the charter and bylaws. 

 
The resolution was unanimously approved. 
 
Chair Bell introduced the resolution to approve the proposed FY2019 budget retooling request.   
 
Motion: 
UDC Resolution No. 2018-27:  Approval of a Proposed FY2019 Budget Retooling Request   
 
WHEREAS, pursuant to D.C. Code §38-1202.06(4), the Board of Trustees (“Board”) of the University of the District of Columbia 
(“University”) is “required to prepare and submit to the Mayor . . . . . an annual budget request for each fiscal year [;]” and 

 
WHEREAS, pursuant to 8B DCMR §400.2, the President of the University shall prepare an operating budget for Educational and 
General activities of the University, and an operating budget for Auxiliary Enterprise operations of the University; and 

 
WHEREAS, pursuant to 8B DCMR §400.1, the Board shall approve all budgets for expenditures of the institutions of the 
University and, pursuant to 8B DCMR §400.4, any expansion in operations that would necessitate any substantial change in the 
approved budget shall be submitted to the Board for its approval; and  
 
WHEREAS, pursuant to UDC Resolution No. 2017-31 dated November 28, 2017, the Board approved a proposed budget request 
for Fiscal Year 2019 for the University (“Proposed Budget Request”), which request was then submitted to the Government of 
the District of Columbia (“D.C. Government”) for inclusion in its draft FY2019 Proposed Budget and Financial Plan; and 
 
WHEREAS, the D.C. Government’s FY2019 Proposed Budget and Financial Plan, as submitted by the Mayor of the District of 
Columbia to the Congress of the United States, has increased the local funds subsidy to the University by Nine Million Six 
Hundred Seventy-Three Thousand Four Hundred Ninety-One Dollars and No Cents ($9,673,491.00), a revenue increase of 
approximately six percent (6%) over the amount set forth in the Proposed Budget Request previously approved by the Board; 
and  
 
WHEREAS, the President has prepared a supplement to the Proposed Budget Request corresponding to the increased local 
subsidy in the D.C. Government’s FY2019 Proposed Budget and Financial Plan, a copy of which supplement is attached hereto 
as Appendix A (“Budget Retooling Request”); and  

 
WHEREAS, the proposed FY2019 Budget Retooling Request is reflective of the projected revenues, consistent with prudent 
fiscal and accounting practices, and is in line with the President’s, and the Board’s, vision for the University.  

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees hereby approves the Proposed Budget Request, as amended to 
incorporate the Budget Retooling Request attached hereto as Appendix A. 
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The Board of Trustees unanimously approved the resolution. 

 

Chair Bell reported the resolution pertaining to the approval of the proposed multiyear agreement for 
pouring rights at the University would be discussed in the executive session.  In addition, two items 
needed to be added to the agenda:  the amendment to the President’s contract and the executive 
appointment of the Vice President for University Research, Graduate Studies and Sponsored Programs.   
The Board approved adding the two resolutions to the agenda. 
 
Chair Bell discussed the amendment to President Mason’s contract, which the Executive Committee 
unanimously approved.   The proposal is a five-year contract.  The Trustees wanted to send a message to 
the University as well as the community that the Board supports President Mason. 
 
President Mason thanked the Board of Trustees for giving him another opportunity to continue serving 
the students and the community of the District of Columbia.   
 
Motion: 

UDC Resolution No. 2018-28:  Approval of First Amendment to the Employment Agreement Between 
Ronald Mason, Jr., and the University of the District of Columbia 
 
WHEREAS, pursuant to the authority of the Board of Trustees (the “Board”) under D.C. Official Code §38-1202.06(10) and in 
accordance with 8B DCMR §200 et seq., the Board has responsibility for the selection and appointment of a Chief Executive 
Officer for the University of the District of Columbia (the “University”); and 
 
WHEREAS, pursuant to 8B DCMR §200.1, the Chief Executive Officer of the University appointed by the Board shall be the 
President of the University (the “President”) and shall report directly to the Board; and 
 
WHEREAS, pursuant to 8B DCMR §200.3, the appointment of the President, and the renewal of an existing appointment, shall 
be by affirmative vote of a majority of the Board; and 
 
WHEREAS, pursuant to 8B DCMR §200.4, the terms and conditions of the appointment of the President, including 
compensation and benefits, shall be set forth in a contract of employment which shall be negotiated with the appointee in a 
manner directed by the Board and shall be subject to ratification by an affirmative vote of the majority of the Board; and 
 
WHEREAS, in 2015, the Board completed a search process for a President and selected Mr. Ronald F. Mason, Jr., to be President 
of the University and by Resolution 2015-12, appointed Mr. Ronald F. Mason, Jr., as President of the University for a term 
beginning July 6, 2015, consistent with the terms of a negotiated employment agreement (the “2015 Employment 
Agreement”); and 
 
WHEREAS, the Board now wishes to amend the 2015 Employment Agreement to amend certain terms and conditions of 
employment and extend the  term of the President’s employment through June 30, 2023 as set forth in the negotiated First 
Amendment to Employment Agreement (the “First Amendment”) to be executed by Mr. Ronald F. Mason, Jr., and the 
Chairperson of the Board, on behalf of the Board; and 
 
NOW, THEREFORE BE IT RESOLVED, that, subject to the required approval of the Council of the District of Columbia (“Council”), 
the Board hereby approves the First Amendment, substantially in the form attached hereto as Appendix A, extending the 
appointment of Ronald F. Mason, Jr., as President of the University, through June 30, 2023, consistent with terms of the 2015 
Employment Agreement, as amended by the First Amendment. 
 
BE IT FURTHER RESOLVED, that as soon as practicable, the University is hereby directed to transmit the First Amendment to the 
Council for its approval. 
 

The resolution was approved by acclamation and ratified.   
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Chair Bell presented the executive appointment of Victor R. McCrary, Jr. as Vice President for University 
Research, Graduate Studies and Sponsored Programs.    The resolution was discussed in depth during 
the Executive Committee meeting and unanimously approved.   President Mason reported the 
University does not have a research infrastructure.  The candidate has been a vice president for research 
at the University of Tennessee and at Morgan State University.  He currently is on the National Science 
Board.      He will report to the Chief Academic Officer.  Chair Bell noted the committee approved a 
motion adding specific language regarding increasing research dollars at the University.  The Board was 
asked to ratify the action taken by the Executive Committee.  He read a portion of the resolution into 
the record.   
 
Motion: 
UDC Resolution No. 2018-29:  Appointment of Victor R. McCrary, Jr., as Vice President for University Research, Graduate Studies 
and Sponsored Programs. 
 
WHEREAS, pursuant to 8B DCMR § 210.1, the President is authorized to make an executive appointment of highly qualified and 
experienced executive talent to senior administrative positions in the Educational Service; and 
  
WHEREAS, pursuant to 8B DCMR § 208.1, the Board of Trustees (“Board”) of the University of the District of Columbia 
(“University”) shall determine the amount of compensation for each executive appointee at Grade Level 1A or above, through 
the Executive Committee or appropriate committee as determined by the Board Chair; and  

 
WHEREAS, Dr. Victor R. McCrary, Jr., has been recommended to serve as the Vice President for University Research, Graduate 
Studies and Sponsored Programs at the University, based upon his knowledge, past accomplishments and experience in 
extensive leadership roles in higher education research; and  
 
WHEREAS, Dr. McCrary will be eligible to receive tenure as a full professor in Chemistry pending the documentation of his 
tenure received at his previous institution and a recommendation for tenure approval by the faculty and Dean in the College of 
Arts and Sciences and approval by the Board; and 
 
WHEREAS, after review of his credentials, it has been determined that Dr. McCrary is well qualified for such position and that 
the recommended salary adequately reflects the job duties and experience.  
   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the University of the District of Columbia approves the 
appointment of Dr. Victor R. McCrary, Jr., as the Vice President of University Research, Graduate Studies and Sponsored 
Programs, consistent with the terms and conditions of his appointment letter. 

 
The resolution was unanimously ratified by the Board of Trustees. 
 
Chair Bell noted the committee will be going into executive session.  In addition, he reported a 
representative from Van Ness Main Street Association [Theresa Cameron] will be speaking at the 
meeting.   
 
Report of the Chairperson   
Chair Bell welcomed everyone back for the new academic year.   He also noted that Trustee Lewis had 
joined the meeting.  Chair Bell briefly spoke about some of the accomplishments during the past year 
regarding the infrastructure, maintenance, buildings and the approval of the Equity Imperative plan. 
 
Report of the President 
President Mason reported the General Counsel, Karen Hardwick, was leaving the University.  Ms. 
Hardwick briefly spoke about the two and a half years she worked at the University. She acknowledged 
the three attorneys who have been working with her (Marko Jankovic, Jeff Zinn, and Adebola Aina) and 
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noted they are committed to seeing the university through the transition in leadership in the Office of 
the General Counsel.  She will be working at WGL Holdings and Washington Gas as Senior Vice President 
and General Counsel.  Trustee Dyke reported that he is a member of the Board of Washington Gas.    
 
Committee Reports 
Executive Committee 
Chair Bell reported there was a hearing for the [appointment/reappointment] of trustees.  A couple of 
new trustees will be joining the Board.  The committee assignments will be reviewed to determine 
where the new trustees will serve.   
 
Committee of the Whole   
No committee report.   
 
Academic and Student Affairs Committee 
Trustee Tardd reported the committee met on September 6.  Maria Byrd discussed the Equity 
Imperative goals and third-quarter work plans (Advanced Academy, Advanced Teaching and Learning, 
and Learning Pathways).    Dr. Latham presented a report on Student Services which included the first 
Summer Student Leadership Session (Lead with Fire).  Twenty-five students attended the second 
session.     Orientation was redesigned to include a scavenger hunt, which included scholarship awards 
for the winners.  Prizes and giveaways were based on participation.   Dr. Tardd briefly spoke about the 
international student orientation and Welcome Week activities.  
 
Communications Task Force.  Trustee Nkamgna initiated a discussion regarding the orientation 
volunteers who did not receive the $100 book store vouchers they were promised.  She also spoke 
about a few students who received scholarships and were purged from the system, which prevented 
them from having access to Blackboard and their classes.  Chair Bell asked Dr. Latham if there was 
anything that could be done regarding the vouchers.  Dr. Latham reported he had a discussion with 
Trustee Nkamgna the previous day and that the matter would be addressed.  He apologized for the 
delay in providing the vouchers for the student volunteers.    
 
Trustee Wyner spoke about creating the conditions for trust, understanding the student experience, and 
the processes through which honest feedback is received.    
 
President Mason discussed the issue of purging.  He explained that a purge occurs when students have a 
balance owed to the University.  If they do not pay the balance within a certain amount of time, the 
student is removed from the system.    President Mason also expressed disappointment about the 
voucher piece and encouraged Trustee Nkamgna to contact him directly. 
 
Trustee Tardd reported a student town hall meeting has been scheduled for October 4, 2018.  Trustees 
were invited to attend the meeting.  
 
Trustee Shelton spoke about the orientation that was held for seven hundred new students.  He also 
discussed the Van Ness Campus buildings tour and noted the condition of the classrooms, labs, and 
infrastructure.    
 
 Alumni Task Force.  Trustee Shelton reported the alumni task force has been working on its bylaws.  A 
meeting was scheduled for Saturday, October 6, at 1 p.m. in the Student Lounge.   He invited everyone 
to attend the meeting to hear about the new bylaws.   
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Trustee Jarvis suggested that there be a written report with pictures of the infrastructure.  Trustee 
Felton noted that during the campus tour, the trustees talked about staff figuring a way to tell the story 
about the infrastructure.    
 
 Audit, Budget and Finance Committee 
Trustee Jarvis thanked the Chief Operating Officer and staff for the thorough review of all the 
information that became a part of the resolutions before the committee.  She reported the committee 
considered and voted on four resolutions. One resolution involving the UDC David A. Clarke School of 
Law Student Bar Association (SBA) charter and scholarship for the SBA President was bifurcated.  The 
original resolution included support for the president of the SBA.  Trustee Nkamgna recommended that 
all of the officers have some type of support.  After some maneuvering, the support for the SBA 
president was severed from the resolution. There will be some consideration of the recommendation to 
include other officers at a later date.  The committee recommended moving the charter forward for full 
Board consideration.  Additional discussion involved a report on the endowment and a review of the 
work plans and strategic goals under the COO’s responsibility. Dr. Jarvis asked that there be cross-
pollination between the strategic plan and the work plans. 
 
For the first time, the committee had a report regarding the UDC Foundation.    Dr. Jarvis expressed an 
interest in learning more about the foundation, including its charter and mission.    
 
Community College Committee   
Dr. Summers spoke about the Community College at the Academic and Student Affairs Committee 
meeting. He reported on several items including a grant (MOU from OSSE) for the aviation program 
which enabled them to create a digital learning environment.  In addition, two aviation students were 
awarded full scholarships for tuition and fees from Royal Airlines which also covered travel to London 
for the students to attend an aviation maintenance conference.   
 
A sixteen-week English as a Second Language course was launched through Continuing Education.  The 
course started September 16.  The Late Start fall semester began September 10 with 75 students 
enrolled at the Bertie Backus campus.  Between February and August 2018, 865 students took the 
ACCUPLACER testing.  Some students scored within 10 to 15 points of passing the test.  As a result, a 
pilot summer math session was held for students who were invited to take the workshop. Nineteen 
students participated and 12 students tested into the college level courses.  In response to a question 
from Trustee Wyner, Dr. Summers reported roughly 50 students were invited to participate in the 
program. 
 
Operations Committee 
Trustee Shelton spoke about the work plans, performance management, IT infrastructure, student 
services and enrollment.   Trustee Nkamgna thanked the Administration for the kiosk and wooden 
benches located near the Student Center stairs.    
 
Student Outcomes Committee 
Trustee Wyner thanked Dr. Latham, Maria Byrd and staff for pulling together the data on FTIC (First 
Time in College) students, both full- and part-time.  He spoke about the set of data which tries to 
translate our historical data into charts and what we can expect to see in terms of future year 
enrollment, retention, and progress for students. He noted two things that came out of the data: an 
opportunity to improve first to second year retention; and issues of credit intensity.   The next set of 
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data will relate to three other groups:  transfer, transition and graduate students. Trustee Wyner noted 
the University categorizes students as freshmen, sophomores, juniors and seniors.  The question is how 
many credits have students attempted and how many have they completed.  Trustee Wyner also noted 
that Mr. Sanchez gave a good report on what the opportunities might be for increasing the number of 
students coming directly out of DCPS.    
 
Unfinished Business 
No unfinished business. 
 
New Business 
Ms. Cameron presented a report on the work being done at Van Ness Main Street which included a 
retail study and a pop-up clothing store that provides discounts to UDC students and professors, and a 
holiday pop-up shop which will run from November 24 to December 16 on Saturdays and Sundays; 
landscaping improvements with businesses; monthly jazz events; and working with UDC and CAUSES on 
the farmers market.  Ms. Cameron acknowledged Dean O’Hara, Erik Thompson and Juanita Gray, as well 
as Trustee Felton, who serves on the Van Ness Main Street Board of Directors.  Ms. Cameron reported 
that the At-Large Councilmembers will be at the David A. Clarke School of Law on Thursday, September 
27, at 6 p.m., for a program sponsored by the League of Women Voters.  President Mason noted that 
the ground level of University-controlled facilities would have as the first priority retail space.   
 
Professor King-Berry briefly spoke about requesting a faculty ex-officio seat on the Board of Trustees.  
She noted two primary committees would benefit from their expertise:  Academic and Student Affairs 
Committee and Student Outcomes Committee.   
 
Trustee Nkamgna noted the survey for the students to complete at the back to school barbecue was 
great and detailed. 
  
Trustee Scott reported that on November 17, there will be a special program to honor ten students who 
had the highest academic achievement for the 2018 graduating class.  Pavers with those graduates’ 
names will be presented.  He noted that Director of Alumni Affairs Alexandra Washington will be 
sending a letter to the Board regarding this event.  He thanked all the trustees who participated in this 
project. 

Chair Bell announced the Board of Trustees would enter executive session and not return after the 
session.  Ms. Franklin called the roll.  Chair Bell read the following statement: 
 

In accordance with Section 2-575 (b) (2) (3) (4A)  and (11) of the D. C. Code, the Board of 
Trustees hereby gives notice that it may conduct an executive session, for the purpose of 
discussing, establishing, or instructing the public body’s staff or negotiating agents concerning 
the position to be taken in negotiating the price and other material terms of a contract, 
including an employment contract, if an open meeting would adversely affect the bargaining 
position or negotiating strategy of the public body;  discussing, establishing, or instructing the 
public body’s staff or negotiating agents concerning the position to be taken in negotiating 
incentives relating to the location or expansion of industries or other businesses or business 
activities in the District; consulting with an attorney to obtain legal advice and to preserve the 
attorney-client privilege between an attorney and a public body, or to approve settlement 
agreements; provided, that, upon request, the public body may decide to waive the privilege; 
and discussing trade secrets and commercial or financial information obtained from outside the 
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government, to the extent that disclosure would result in substantial harm to the competitive 
position of the person from whom the information was obtained. 

 
The Board of Trustees entered the executive session at 7:48 p.m. 
 

Executive session 
 
  

 
_____________________________ 
Secretary’s signature 
 
 
 
 
____________________________ 
Date 


