
Admission and Retention Committee 

February 15, 2022 

2:00 pm 

Attendees – Dr. Andrea Adams, Chair, Dr. Vixmar-Owens, Mehgan Kowalski, Dr. Ada 

Vilageliu-Diaz, Dr. Aaron Bruewer 

Agenda 

1) We decided that this would be a short meeting to allow for time to complete 

portfolios. 

2) Issues discussed at the meeting: 

a. Dr. Ada was still looking to invite Dr. Latham to come to the next meeting to talk 

about what the university is currently doing around either admission or retention. 

She suggested that we also ask what he is doing. The committee also discussed 

the work being done regarding the USCIS agency and the impact on international 

students.  

b. Dr. Adams met with the Faculty Senate executive committee and received several 

suggestions about events that could be held to support student enrollment and 

retention.  There was a suggestion about hosting a “program fair” so that 

prospective students could visit booths from the different programs.  The 

information will be presented at the next meeting.  Since the Faculty Senate 

meeting is taking our time slot, Dr. Adams will send out a request for another 

meeting in March, and the committee will resume its meeting time for April. 

c. Dr. Kowalski provided an update that Rebecca Graham will still be sending 

information about the results of student surveys conducted by the university.  

A major focus of the meeting was hosting Dr. Cherie Ann Turpin to discuss Diversity Equity and 

Inclusion issues as a part of the committee’s work.  

The discussion with Dr. Turpin included the information about the following:  

a. There needs to be a more inclusive focus to address the needs of the LGBTQIA+ 

community of students, including fostering empathy by professors and other 

administrative personnel; 

b. She explained the work with the Diversity committee and provided an overview of 

the issues facing students including the notion that there is a lack of cultural 

competency about these issues.  

c. The committee discussed whether the university has inclusive hiring practices and 

whether the advertising promoted inclusion.  

d. There was also a good discussion initiated by Dr. De about different aspects of 

inclusion about understanding the lack of representation in STEM faculty for women 

based on “cast.”  


