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Chair’s Welcome  
 
Dear Senators, 

It is with great pleasure that I welcome you to the 6th Annual Faculty Senate Retreat. 

I am excited to have you join us again this year. Our Annual Retreat provides an 

opportunity for Senators to exercise their essential right and responsibility for shared 

governance by implementing and preserving academic standards, promoting the 

welfare of students, and developing policy and resources consistent with the mission 

of the Institution.  We have an exciting retreat planned for you with goals that are 

aligned with the Equity Imperative. Additionally, planned activities for this retreat 

will inspire you with: 

  research-based strategies for student retention at HBCUs 

 an opportunity for enhancing your scholarship through a call for proposals on 

faculty and student retention strategies 

 resources that support faculty well-being  

My sincerest thanks to our guests and faculty attendees who are helping to make this 

event an engaging and productive experience. 

Warmest regards, 

Arlene King-Berry 



 

 

Arlene King-Berry,  

Chair, Faculty Senate 

 

2019 Committee Assignments 
COMMITTEE MEMBERS MEETING 

DATE 

Academic Standards, 
Policy and Procedures       
(ASPPC) 

Ralph Belton, Myesha Carter, Max 
Denis, Brenda Brown Mangum**, 

8/27   3:30 

38-301 

Admission And 
Retention 

Christopher Anglim**, Leroy Barton, 
Laurence Covington, Nathalie 
Mizelle-Johnson 

TBA 

Budget Racquel Brown Gaston**, Wagdy 
Mahmoud,Viet Nguyen 

TBA 

Branch Campus 
Committee  

Vonda Rodgers, Lawrence 
Covington, Brenda Brown, Carolene 
Charles 

TBA 

Bylaws Committee Rosie Snead, B. Michelle Harris, 
Wilmer Johnson, John Brittan** 

TBA 

Graduate Council  Wagdy Mahmoud ** TBA 

Research and 
Development 

Sylvia Benatti, Bertrum Foster, 
William Hanff**, Winston 
Nottingham 

TBA 

Social Media 
&Technology  

Afiya Mbilishaka, Timothy 
Olandunni Cherie Ann Turpin**.  

TBA 

** Meeting Conveners 
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2019 Retreat Agenda 

Moderator: Whitney Harris 

8:30-9:30am…………………………………………………………........Breakfast 

9:30-9:45am………………………………………………...……Auditorium Entry 

9:50-10:00am ……………………………………………….………..…..Welcome 
                                                                                      Arlene King-Berry 

10:00-10:00am …………………………………….....Introduction of Special Guest  

                                                                    Vice-Chair, Trustee Felton, UDC 
Board of Trustees 

10:00-10:30am…………………...………...………………..……Remarks and Q&A 
       Honorable Councilman Phil Mendelson 

10:45-10:55am ………….……..………………………………..…………..Remarks 
                    Chief Student Development & Success Officer, Dr. William U. Latham 

10:55-11:00am ……………………...………………...Introduction of Special Guest 
                                                                    Lawrence Covington 

11:00-12:00pm…………………………...…………………...…….Keynote Address   
                                                                            Dr. Melanie Carter 

11:45-12:00 pm………………………………….…………………...Student Remarks 
                         SGA Leaders  
12:00-1:00...………..……………………..………….……………Luncheon Speaker                                                                                                                                                             

                                                 Faculty Supports  
                  Dr. Erika Taylor 

1:00-1:30pm……………………………………...….Overview of Call for Proposals 

1:30-1:45pm……………..…………………...…ASPPC Report- Business Proposal  

1:45pm.…………………………………….………………….Committee Meetings 

3:30pm…………………………………………..……………………..Adjournment 

 

Van Ness Main Campus 



 

 

 
Special Guest: Councilman Phil Mendelson 

Phil Mendelson has been serving his constituents as Council member 

since 1998.  Phil Mendelson was first elected to the Council in 

November 1998 as an At-Large Councilmember.  He served the District 

in that role until June 2012 when, following the resignation of the previous Council Chairman, 

Phil was selected by his colleagues to take over that role.  In November 2012 and 2014, District 

voters elected and re-elected Phil as Chairman of the Council. 

Major accomplishments include: establishing an elected attorney general and an independent 

Department of Forensic Science (the city’s crime lab); authoring Budget Autonomy, the 

District’s gun control laws (post-Heller), marriage equality, Universal Paid Leave, and the 

District’s tree canopy protection law; recrafting Mayor Bowser’s homeless shelter pan to close 

DC General, and Mayor Gray’s plan to build the DC United Soccer Stadium; establishing the 

District’s first renewable portfolio standard for electricity generation; coordinating an increase 

in the minimum wage with Montgomery and Prince Georges Counties; and implementing the 

recommendations of the 2012 Tax Revision Commission that has made the District’s income 

tax one of the most progressive in the nation and that has reduced the business franchise tax by 

almost 20%.  For Fiscal Year 2019, Phil secured dedicated funding for the arts and tax relief 

targeted to small DC retailers. 

Councilman Mendelson believes that government should be an honest, efficient deliverer of 

services, and that the District should help those least able to help themselves to develop the 

skills to become self-sufficient and end the cycle of poverty.  Phil believes that government 

must accomplish this without increasing the tax burdens already shouldered by our middle 

income residents.  Throughout his years of public service, Phil has maintained that the District, 

as the nation’s capital, should be a model of service delivery in public education, public safety, 

and public health. 

Phil has a daughter, Adelaide, and they live in Southeast DC. 
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Keynote Speaker: Melanie Carter 
 

Dr. Melanie Carter has served as Associate Provost for Undergraduate 

Studies at Howard University since January 2014.  In this role, Dr. Carter 

provides strategic and visionary leadership to the Office of 

Undergraduate Studies (OUS). From 2007 – 2012, Dr. Carter served as 

Senior Associate Dean for Academic Programs and Student Affairs in the 

Howard University School of Education including one year as Acting Dean (2010-2011).  Dr. 

Carter is an Associate Professor in the Department of Educational Leadership and Policy 

Studies. Dr. Carter’s research focuses include the history of higher education institutions, 

specifically HBCUs and pre-desegregation Black professional organizations, the accreditation 

of HBCUs, race and social equity and justice issues that impact postsecondary access and 

opportunity and factors related to undergraduate academic success.  In 2001, Dr. Carter was 

awarded a prestigious Spencer Fellowship to serve as a Scholar-in-Residence at Emory 

University and in 2002 received the Henry C. McBay Research Fellowship from the United 

Negro College Fund.  Dr. Carter has served as a peer reviewer for Southern Association of 

Colleges and Schools’ Commission on Colleges (SACSCOC) and currently serves as a peer 

reviewer for the Council for the Accreditation of Educator Preparation (CAEP) and the Middle 

States Commission on Higher Education (MSCHE).  In the summer of 2019, Dr. Carter served 

as a Fulbright Specialist at the University of the Free State in Bloemfontein South Africa where 

she provided guidance in the development and implementation of a student academic success 

plan.  

Prior to her appointment at Howard, Dr. Carter was a faculty member (1998-2007) and chair 

(2004-2006) in the Department of Educational Leadership at Clark Atlanta University.  Having 

served at public and private institutions including The Ohio State University and Spelman 

College, she has more than 30 years of experience as an administrator in academic and student 

affairs leading and developing academic and academic support programs that foster student 

success and retention. She currently serves as co-principal investigator for a Lumina funded 

project, the HBCU Student Success Project: a three-year initiative to improve retention and 

degree completion and to decrease attainment gaps at three HBCUs.   

Dr. Carter earned a B.A. in English Literature and Language from Ohio University, a M.A. in 

English Education from Atlanta University, and a Ph.D. in Educational Policy and Leadership 

from The Ohio State University. She is also a 2008 graduate of the HERS Higher Education 

Leadership Institute at Bryn Mawr College. 

 

 

 



 

 

Luncheon Speaker: Erika D. Taylor, Ph.D.  

Dr. Erika D. Taylor is currently a Senior Research Analyst at the 

National Education Association (NEA), where she is responsible for a 

variety of projects involving PK-12 and higher education. She has 

more than 20 years of experience in research and program evaluation 

and has participated in an array of projects in both education and public 

health. As a result, she is experienced with quantitative and qualitative 

data collection, survey instrument development, and large-scale data analysis. She has 

also written, presented and published research findings for a variety of audiences. Her research 

interests include the psychological experiences of African American students in school and 

educational equity. Prior to joining the NEA in July 2013, Dr. Taylor worked as an Evaluation 

Specialist in the Department of Research and Evaluation at Prince Georges County (Maryland) 

Public Schools. She has also worked as a researcher and evaluator at Brown University, where 

she worked extensively with the Striving Readers and Magnet Schools Assistance Programs. 

She also worked as a Research Scientist at the American Institutes for Research (AIR) and the 

MayaTech Corporation.  

Dr. Taylor has also served as an evaluation consultant to early childhood and adolescent 

education initiatives, including the Gaithersburg (Maryland) Even Start Family Literacy 

Program, the Judith P. Hoyer Early Childhood Development Program in Montgomery County 

(Maryland) Public Schools and the High/Scope Educational Research Foundation. Dr. Taylor 

earned a Bachelor of Science in Psychology from Howard University, and doctoral degree from 

the Combined Program in Education and Psychology at the University of Michigan.      
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AY 2019-2020 Meeting Schedule    

 
Date Location 

September Tuesday, September 10, 2019 Mock Court Room 

Building 52 

October Faculty Retreat  

Friday,   

October 11, 2019 

Bertie Backus Campus  

5171 South Dakota Ave. NE 

Washington, DC 20017 

November Tuesday, 

November 12, 2019 

Mock Court Room 

Building 52 

December Tuesday,  

December 10, 2019 

Mock Court Room 

Building 52 

January Tuesday, 

January 14, 2019 

Mock Court Room 

Building 52 

February Tuesday, 

February 11, 2019 

Mock Court Room 

Building 52 

March Tuesday, 

March 17, 2019 

Mock Court Room 

Building 52 

April Tuesday, 

April 14, 2019 

Mock Court Room 

Building 52 

May Tuesday, 

May 12, 2019 

Mock Court Room 

Building 52 

Comments: This semester, the Board will meet the second Tuesday of each month from 2:00-4:00 

in the Student Center Ballroom. The schedule may change for holidays and special university 

activities. Exact meeting dates will be provided upon approval of our space request. Our goal is 

to always have a majority of members present to have a quorum present. 

 

Moot Court Room-David A. Clark School of Law 
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Faculty Senate 

AY 2019-2020  
FACULTY SENATE REPRESENTATION 

 SENATORS PROGRAM OF STUDY 
1 VIET NGUYEN Accounting 
2 RALPH BELTON Architecture 
3 ROSIE SNEED Biology 
4 RACQUEL BROWN GASTON Business Management 
5 WINSTON NOTTINGHAM Chemistry 
6 BRYAN HIGGS Civil Engineering 
7 TIMOTHY OLADUNNI Computer Science 
8 NATHALIE MIZELLE-JOHNSON Counseling 
9 TBD Criminal Justice 
10 ARLENE KING-BERRY Education 
11 WAGDY MAHMOUD Electrical Engineering 
12 CHERIE ANN TURPIN English 
13 ANNETTE MILES Human Development 
14 B. MICHELLE HARRIS Nutrition & Dietetics 
15 WILLIAM HANFF Digital Media 
16 BERTRUM FOSTER Mathematics 
17 MAX DENIS Mechanical Engineering 
18 LEROY BARTON Music 
19 PIER BROADNAX Nursing 
20 WILMER JOHNSON Public Health and Health Education 
21 AFIYA MBILISHAKA Psychology 
22 SYLVIA BENATTI  Public Administration 
23 AMANDA HURON Social Science 
24 MYESHA CARTER Speech 
25 VONDA ROGERS UDC-CC # 1-Nursing/Respiratory 
26 LAURENCE COVINGTON UDC-CC # 2-English 
27 CAROLENE E. CHARLES UDC-CC # 3-Education/Business 
28 BRENDA BROWN UDC-CC # 4-STEM 
29 TBD UDC-CC # 5 
30 WILHELMINA RUEBEN-COOK LAW SCHOOL 
31 CHRISTOPHER ANGLIM LRD 
 STUDENT REPRESENTATIVE  
32 AJEUNE LYNCH FLAGSHIP 
33 DEMETRIUS GLEATON BRANCH CAMPUS 
34 DIEGO PINTO CABRERA GRADUATE PROGRAMS 
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2017-2018 Goals & Initiatives  
Goal 1: Increasing Faculty Involvement in the Shared governance process  

 a) Participate in University-wide committee and task force meetings; and 

 b) Attend monthly Board of Trustees meeting (general and committee). 

Goal 2: Increasing productivity of each Standing Faculty Committee 

 a) Establish SMART goals for each committee;  

b) Hold monthly meetings to act upon meetings; and  

c) Report out monthly on committee progress.  

 Goal 3: Obtaining a functional Faculty Senate Office 

a) Work with University Administration of Facility Management to locate 

suitable office space; and 

b) Acquire equipment and furniture for the Faculty Senate office. 

 

2017-2018 Faculty Senate Retreat 
Retreat Theme: What ways do we see Justice, Equality, Equity, Access, and  

Excellence working in Higher Education? 

 

Invited Guest Speakers: 

Lisa Leduc (Conducted presentation remotely) 

Dr. Leduc has been teaching at the University of Maine at Presque Isle for 

15 years and immigrated here from Ottawa Canada. Lisa is the current 

faculty representative from her campus to the University of Maine System 

Board of Trustees.  

 

Dr. Shermiane Mitchell-Ryan  

Shermaine Mitchell-Ryan, Ph. D. is a native Washingtonian and product of 

the District of Columbia public school system.  Shermaine currently serves 

as an American Association for the Advancement of Science (AAAS) 

Science and Technology Policy Fellow at the National Science Foundation’s 

ADVANCE program office, where her enthusiasm for data-driven policy 

has grown exponentially. 
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2017-2018 Faculty Senate Retreat 
Faculty Senators engaged in work sessions which consisted of developing SMART 
goals for the 2017-2018 Academic Year. 

      

           
Senators worked along side the invited presenter and SGA members to create “new 
steps” for the shared governing body.  

      
Planning session for upcoming meeting and strategies to implement the goals develop 
also took place during the Retreat work sessions. 
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2017-2018 End-of-the-Year Report 
Successes 

1) Support for the initiatives of the Faculty Senate by President Mason; and 

2) Recognizing the successful work completed by the Standing Committees on the 

established goals and objectives from the beginning of the year Faculty Senate Retreat. 

Challenges for the year included:  

1) Need for Academic Leadership who could represent functional knowledge of 

operations, procedures, curriculum, etc., 

2) Establishing of a Search Committee for the Chief Academic Officer,  

3) Low enrollment continues to effects the entire University,  

4) Not being able to designate a Common Meeting times for University 

activities/meetings, and  

5) Lack of a functional office. There are no computers, files, or materials and the 

office location is “moving again”. 

Next Steps include:  

1) Assisting with the hiring of a new Chief Academic Officer,  

2) Establishing Consistent Structures in terms of programs in order to have adequate 

representation on the Faculty Senate; and  

3) Obtaining a Suitable Office for Faculty Senate Business. 

 

Van Ness Campus-Connecticut Avenue Entrance 
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2018-2019 Goals & Initiatives  
Goal 1: Hold action meetings with local elective officials, Board of Trustees, 
and University Administration to address Faculty Senate Concerns 
 

Objective 1: Discuss Faculty concerns with local decisions makers in an open 
forum for Faculty Voice  

 
Objective 2: Work closely with the University President and Cabinet to address 
ongoing Faculty concerns 

 
 

Goal 2: Participation on the Search Committee for the new Chief Academic 
Officer CAO 
 

Objective 1: Appoint a Faculty Representative to the search committee for new 
search committee 

 
 Objective 2: Participate in the hiring process for the Chief Academic Officer 

 
Goal 3: Develop roles/task to assist the University with Admission & 
Retention to increase enrollment 

 
Objective 1: Participate in meetings held University-wide addressing enrollment 

and retention concerns; 
 
Objective 2: Identify means to assist with increasing enrollment and retentions 

concerns 
 

Goal 4: Obtain an ex-officio seat on Board of Trustees 
 
Objective 1: Attend Board of Trustees meetings and have faculty voice heard 

on pertinent issues by requesting time for response 
 
Objective 2: Present reasoning to the BOT for the seat during at least three 

meeting sessions for the year  
 
Goal 5: Establishing Consistent Structures in terms of programs in order to 
have adequate representation on the Faculty Senate 
 

Objective 1: Work with Deans of the programs to identify the various 
programs of each Department/Discipline/Division 

 
Objective 2: Charge Charter & Bylaws Committee with review present list for 

updates 
 
Goal 5: Obtain a suitable Faculty Senate Office as a result of the closing of 
Building 44  
 

Objective 1: Work with Vice-President of Facility Management to locate a new 
office 



 

15 

2018-2019 Faculty Senate Retreat 

 

 

                

Above: Councilman Phil Mendelson with 
UDC-CC Student Government 
Representatives: Chanel, Secretary, Board of 
Trustees Representative, jflajsf, and Vice-
President Tiffany Keys. 

Pictured to the left: Councilman Phil 
Mendelson with Faculty Senate Chair Arlene 
King-Berry. 

Below: Councilman Phil Mendelson answering 
questions of the audience. 
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2018-2019 End-of-the-Year Report 
1) Met with Councilman Phil Mendelson at the Faculty Senate Retreat in 

October; also met with Christopher Bell Board of Trustees Chair in January; 

2) Assisted with University in hiring a new Chief Academic Officer, Dr. 

Laurence Potter; 

3) Worked with University Faculty to reviewed, modify, and approve six (6) 

submitted program proposals. 

4)  Established a quorum for 95% of the monthly meeting held; 

5) Approved 92% of Faculty curriculum proposals submitted this year; 

6) Reviewed and recommended Faculty Research Incentive Grants for 2019 

Summer; 

7) Participated and testified in Board of Trustee meetings regarding Faculty 

Senate concerns such as: a) obtaining an Ex-Officio seat on, b) improving 

student academic achievement and success; and c) partnering with University 

administration on admission and retention of new and returning students. 

Challenges for the year included:  

1) Low enrollment continues to effects the entire University, 

2) Not being able to designate a Common Meeting times for University 

activities/meetings, 

3) Lack of a functional office. There are no computers, files, or materials and 

the office location is “moving again”, and 

4)  Waiting on the ex-officio seat on the Board of Trustees. 

Next Steps include:  

1) Continuing to develop strategies for student admissions and retention; 

  

2) Establishing consistent University-wide programmatic structure to ensure 
equitable representation on the Faculty Senate; and 

  

3) Obtaining a suitable office for Faculty Senate business. 
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2019-2020 Goals & Initiatives 
Goal 1: Develop and implement strategies that will increase Faculty 

and student retention by 5%: 

 Objective 1: To develop a call for proposals regarding student and 

faculty retention; 

 Objective 2: To review proposals submitted by Multidisciplinary 

Committees;  

 Objective 3: To implement strategies by the end of the fall semester, 

and 

 Objective 4: To develop innovative evidence based student and faculty retention 

strategies.     

Goal 2: Increase Faculty Scholarship and Professional Development 

Opportunities: 

 Objective 1: To implement a program of micro-credentialing 

(Detailed information will be provided at the first Faculty Senate 

Meeting September 10, 2019 at 2pm; 

 Objective 2:  To provide opportunities for Faculty presentations on 

current research and publications; *** 

 Objective 3: To motivating and uplifting faculty to greater commitment in this 

era of limited resources; and *** 

 Objective 4: To provide a forum to showcase faculty scholarship.  

Goal 3: Increase the voice of Faculty on all matters related to 

Academic Policies, Procedures and student related issues: 

 Objective 1: To participate in all task force/committees addressing 

these University-wide concerns; *** 

 Objective 2: To obtaining an Ex-Officio seat on the Board of 

Trustees; and 
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 Objective 3: To participate in nationals events and activities 

associated with University Faculty Senate and Shared Governance. 

*** 

Goal 4:  Create an equitable system of Operations Management for 

Faculty Senate 

 

 Objective 1: To obtain an annual budget for Faculty Senate 

operations, and 

 Objective 2: To obtain a functional a Faculty Senate office. 

Key: 

*** Items developed in alignment with the University Strategic Plan Equity 

Imperative 

Italicized objectives are to be discussed at the 2019 Faculty Senate Retreat by 

Committee. 

 

Bertie Backus-North East Campus 
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Professional Development 

Opportunities  

sponsored by Faculty Senate 

 
1) Free Micro-credentials from Digital Promise: Go to these links to find out more 
about these free professional development opportunities:  

a) FREE PD CERTIFICATES 

https://iris.peabody.vanderbilt.edu/pd-hours/earn-pd-hours/ 

 

b) Universal Design for Learning: Creating a Learning Environment that 
Challenges and Engages All Students 
https://iris.peabody.vanderbilt.edu/product/udl/ 

 

2) Monthly Presentation Discourse 

 

a)  Each month all Faculty are invited to give a ten (10) minute 
presentation of scholarly and professional work which one is engaged 
for feedback from colleagues.  

b)  Provide notification of your intention to present no later than the first 
Monday of each month. 

 

3) Call for Proposals regarding Student & Faculty Retention 

 

a)  This call for conference proposals is open to all faculty and is intended 

to demonstrate the commitment and innovativeness of the faculty to the 

growth and academic success of the University’s students.  

 

b)  Critical Dates 

● Proposal Submission - November 8, 2019 

● Notification of Acceptance/Rejection - December 10, 2019 

● Conference Presentation - February 2020 

 

 

https://iris.peabody.vanderbilt.edu/pd-hours/earn-pd-hours/
https://iris.peabody.vanderbilt.edu/product/udl/
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Faculty Senate Charter 
Preamble:  

The Faculty Senate of the University of the District of Columbia is part of the 

shared governance structure which is an essential right and responsibility of a 

scholarly community. It is a governing body with sufficient autonomy to assure 

academic integrity and to fulfill its responsibilities of policy and resource 

development consistent with the mission of the institution. Through duly 

constituted legislative processes, it provides for the exercise of the faculty’s 

fundamental role in academic decisions, the implementation and preservation of 

academic standards, and promotion of the welfare of students. The 

interdependence and cooperation of administration, faculty and governing 

board are essential to legitimate and effective governance.  

Name: The Faculty Senate (“FS”)  

Purpose and Responsibilities:  

The Faculty Senate shall be responsible for considering and deliberating about 

university standards, policies and programs and for making recommendations to 

the Provost and the President on matters including:  

 Admission and retention of students; 

  Award of degrees and certificates; 

  Curricula, scholastic requirements, and academic programs; and  

 Safeguarding of academic freedom.  

Membership:  

Voting membership shall be the following:  

 One full-time faculty representative from each academic department or 

division of the University of the District of Columbia, one faculty representative 

from the David A. Clarke School of Law, one faculty representative from the 

Learning Resources Division, and one full-time faculty representative from each 

of the academic units of the Community College of the District of Columbia, 

elected at-large by their peers.  

 The CCDC representatives will serve in the FS and the FS will have oversight 

of CCDC academic standards, policies and programs until such time as the 

CCDC establishes a permanent or similar shared governance system, 

recommended by the FS, presented by the President, and approved by the 

Board of Trustees.  

 One adjunct faculty recommended by the Council of Deans and appointed by 

the President. (April 3, 2012 recommendation by the Bylaws committee, still 

waiting Board approval)  

 The President of the UDC Undergraduate Student Government Association. 
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 The President of the UDC-CC Undergraduate Student Government 

Association.  

 The President of the UDC Graduate Student Government Association.   

 Non-voting membership shall be the following, serving as ex officio:  

 The Provost and Vice President for Academic Affairs.  

 The Dean of Academic Affairs, Community College of the District of 

Columbia. 

Officers:  

 The Chair shall be elected from the full-time faculty representatives of the FS 

by majority vote of those present and eligible to vote, excluding abstentions, at 

the the last spring  semester meeting of the FS held for the election of officers, a 

quorum being present. 

 The Vice-Chair shall be elected from the full-time faculty representatives of 

the FS by majority vote of those present and eligible to vote, excluding 

abstentions, at the last spring semester meeting of the FS held for the election of 

officers, a quorum being present.  

 The Secretary shall be elected from the members of the FS by majority vote 

of those present and eligible to vote, excluding abstentions, at the last spring 

semester meeting of the FS held for the election of officers, a quorum being 

present.  

 No member of the FS shall hold more than one office concurrently.  

 The term of office shall be one year and vacancies shall be filled by special 

election and not exceed the term of the officer being replaced.  

 An officer of the FS may be impeached and removed from office by a vote of 

two-thirds (2/3) of the full voting membership, a quorum being present, of a 

duly called and noticed meeting of the FS, for gross nonfeasance, gross 

misfeasance, malfeasance of office, or conviction of a felony.  

 Disposition of Faculty Senate Actions:  

All actions of the FS shall be approved by majority vote a quorum being 

present, of a duly called and noticed meeting of the FS. Those actions shall be 

formally transmitted to the Provost and VP for Academic Affairs and the Chair 

of the Academic Affairs Committee of the Board of Trustees in the form of 

recommendations for review and disposition. (Approved by FS on 2/12/2013).  

 The Provost shall forward relevant recommendations of the FS, along with 

comments deemed appropriate, to the President for review and disposition and 

shall report to the FS on the status and disposition of all recommendations.  

 Amendment Process:  

Amendments to this Charter which are approved by two-thirds of the eligible 

voting members the FS shall be presented to the Board of Trustees, through the 

Provost and President, for consideration and action.  
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UDC Faculty Senate Bylaws 
Terms of Office of the Voting Representatives:  

The terms of office shall be:  

  Elected representatives shall each serve a term of two years.  

  A full-time member of the departmental University faculty who does 

not hold an administrative appointment or serve as department chair shall 

be eligible to serve as an elected faculty representative.  

 Vacancies shall be filled by special election and shall be for the 

remainder of the term of the replaced representative.  

 A faculty representative who transfers from a department shall be 

ineligible to continue to serve as a representative of the department from 

which the faculty representative transferred.  

Elections  

Elections to the FS and for leadership positions in the FS will be held 

thusly:  

  Department / College elections of Senators shall be held in the month 

of April. Duly elected Senators shall take their seats at the first regular FS 

meeting in May.  

 All full-time faculty members who hold faculty rank in a department are 

eligible to vote in an election for faculty representatives in that department.  

 Elections to the FS shall be staggered, with half of the seats up for 

election in even years, and half in odd years.  

UDC Faculty Senate Bylaws  

  The initial FS election shall take place in spring 2011, effective for the 

first regular FS meeting of the next Academic Year, following approval of 

the FS Charter by the Board of Trustees.  

  In this initial election, half of the elected members will be elected for 

one year terms and the other half for two years terms. The length of each 

member’s term shall be determined randomly by lots. The name of each 

member shall be placed on one lot, and such lots will be drawn randomly 

by the President of the Interim Academic Senate. The first lot drawn shall 

serve a term of one year, the second lot drawn shall serve a term of two 

years, the third lot drawn shall serve a term of one year, and so on until a 

term has been determined for each member.  

o In subsequent elections all representatives will serve two years terms as 

stated in the FS Charter. o The election schedule established by the above 

random process will remain in effect in perpetuity unless altered by a 
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majority vote of those present and eligible to vote, excluding abstentions, 

during a duly called and noticed meeting of the FS, a quorum being 

present.  

 The duly elected Senators shall take their seats before May 15 of the 

academic year.  

 The newly-elected FS shall hold leadership elections at its first regular 

meeting in May.  

Membership:  

The Charter of the FS provides that voting membership shall be the 

following:  

 One full-time faculty representative from each current academic 

discipline/program of the University of the District of Columbia, one 

faculty representative from the David A. Clarke School of Law, one faculty 

representative from the Learning Resources Division, and one full-time 

faculty representative from each of the academic units of the Community 

College of the District of Columbia, elected at-large by their peers. o The 

CCDC representatives will serve in the FS and the FS will have oversight 

of CCDC academic standards, policies and programs until such time as the 

CCDC establishes a permanent or similar shared governance system, 

recommended by the FS, presented by the President, and approved by the 

Board of Trustees. 

 The President of the Undergraduate Student Government Association. 

 The President of the Graduate Student Government Association.  

  The president of the Community College of the District of Columbia 

Student Government Association.  

The Charter further provides that non-voting membership shall be the 

following, serving as ex officio:  The Provost and Vice President for 

Academic Affairs.  The Dean of Academic Affairs, Community College 

of the District of Columbia.  

Conduct of Voting Representatives:  

Voting Representatives of the FS shall conduct themselves thusly:  

 Voting representatives must give notice to the Secretary in the event that 

they must be absent from a FS meeting. Such a notification, with good 

cause, shall constitute an excused absence.  

 Any elected representative with two or more unexcused absences in an 

academic year will be considered as having resigned membership in the FS.  

 Senators shall provide a monthly report of FS activities to their 

department or unit and solicit input.  
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Duties of FS Officers:  

The Chair of the FS shall:  

 Preside at meetings of the FS, shall chair the Executive Committee, and 

shall perform other duties as required by vote of the FS.  

 Appoint committees and committee conveners as necessary.  

 Act as spokesperson of the FS to the Administration and Board of 

Trustees.  

The Vice Chair of the FS shall:  

 In the absence of the Chair, the Vice-Chair shall preside over meetings 

of the FS and the Executive Committee.  

The Secretary of the FS shall:  

 Serve as custodian of the official records and correspondence of the FS 

and shall keep and maintain the minutes and record of the proceedings. 

With the approval of the Chair, the secretary shall forward a copy of the 

minutes and record of the proceedings to the Provost and Vice President 

of Academic Affairs and post the minutes and record of the proceedings 

on the FS website within five (5) business days of all meetings, and shall 

ensure notice of meetings and other notices are sent to every member and 

appointee of the FS. The University shall provide adequate logistical 

support and physical space required for the duties of the Secretary.  

 

The Executive Committee of the FS shall:  

 Establish the agenda of each regular meeting of the FS and shall be 

composed of the Chair, Vice-Chair, the Secretary, and the chairs of the 

Standing Committees. The Executive Committee is established for the 

purpose of managing the operations of the FS including scheduling 

meetings setting the agenda, and other activities as required.  

 

Faculty Senate Meetings:  

Meetings of the FS shall be conducted thusly:  

 Regular meetings of the FS shall be held during the second week of 

every month of the academic year.  

 All meetings of the FS and its committees shall be noticed to all 

members and to the University community and shall be open to the public. 

A meeting agenda outlining the issues to be discussed at said meeting shall 

be sent to the University Community at least three days prior to the 

meeting.  
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 All matters duly noticed and properly before the FS shall be decided by 

majority vote of those present and eligible to vote, excluding abstentions, a 

quorum being present. o A quorum shall be the majority of eligible voting 

members of the FS.  

 The conduct of meetings of the FS shall be governed by Robert’s Rules 

of Order, Newly Revised (latest revision).  

 The Secretary shall inform the President of the University, members of 

the FS and the University community of the schedule of all FS meetings.  

 The FS shall function through the actions of its members only, taken in 

duly called and noticed meetings.  

Standing and Interim Committees of the Faculty Senate  

The Standing Committees of the FS shall be:  

 Admission and Retention Committee 

This committee shall develop and recommend policies, standards, and 

procedures regarding undergraduate and graduate admission, retention, and 

graduation.  

 Academic Standards Programs and Policies Committee 

This committee shall: (1) develop and recommend procedures for approval 

of degree programs and courses; (2) review proposed degree programs and 

courses to ensure currency, relevance, and coherence with other University 

offerings to advance the University’s academic mission; and (3) review and 

recommend proposed program and course discontinuation.  

 Charter and Bylaws Committee  

This committee shall develop and propose additions, deletions, and 

modifications to the Faculty Senate Charter and By-Laws as needed.  

 Graduate Council  

This committee shall: (1) develop and recommend procedures for approval 

of graduate programs and courses; review proposed graduate programs and 

courses to ensure currency, relevance, and coherence with other University 

offerings to advance the University’s academic mission; and (2) review and 

recommend proposed program and course discontinuation.  

 CCDC Committee  

 This committee shall: (1) develop and recommend proposed procedures 

for approval of certificate, workforce, and degree programs and courses; 

(2) review proposed certificate, workforce, and degree programs and 

courses to ensure currency, relevance, and coherence with other University 

offerings to advance the University’s academic mission; and (3) review and 
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recommend proposed certificate, workforce, and degree program and 

course discontinuation.  

Following consideration by the CCDC Committee, all proposed changes to 

CCDC Academic Programs will be forwarded to the ASPPC for 

consideration. All Proposed changes to CCDC admission, retention, and 

graduation will be forwarded to the ARC Committee.  

 Budget Committee  

This committee shall: (1) Examine the current budget situation of the 

academic programs at the university in terms of the allocation of resources 

and the procedures used to make these allocations; (2) Review policies, 

procedures, and practices, with special emphasis on the academic budget; 

(3) Provide an in-depth cost-and- alignment analysis of the academic 

programs; (4) Study the feasibility of bringing the cost structure of the 

university in line with institutions of higher education; and (5) Prepare a 

fiscal implications report of proposed changes in programs, enrollment, 

and budgetary priorities and procedures.  

 Research and Development Committee  

This committee shall: (1) Review campus and system-wide research policies 

and issues related to the campus research mission; (2) Establish procedures 

to facilitate communication between those doing research and those who 

guide, fund, and administer research projects; (3) Facilitate regularly 

scheduled research seminars to provide interaction between the funding 

organizations and the university researchers; (4) Compile faculty 

publications in a database for easy retrieval and distribution; (5) Represent 

faculty research interests individually and/or collectively and be responsive 

to questions and concerns of both faculty and student researchers; (6) and 

Encourage and support University faculty in their scholarly endeavors.  

Conveners of the Standing Committees shall be appointed by the Chair of 

the FS, with the approval of the FS, and shall serve for a term of one year.  

The FS may create and dissolve interim committees by majority vote of 

those present and eligible to vote, excluding abstentions, a quorum being 

present.  

Amendment Process:  

Amendments to these Bylaws shall be made by majority vote of those 

present and eligible to vote excluding abstentions, a quorum being present.  

Amendments must be introduced at a duly called meeting of the FS.  

Amendments introduced at a duly called meeting may not be voted upon 

until the next duly called meeting of the FS, unless this requirement is 

waived by majority vote. 
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2018-2019 End-of-the-Year Committee Report 

Committee:  Admissions and Retention 

Committee Chair: Dr. Pier A. Broadnax 

Committee Members: Chris Anglim, Leroy Barton, Duane Calloway, and John Kirksey 

Committee Charge: 

 

Standing Committee – The committee shall develop and 

recommend polices, standards, and procedures regarding 

undergraduate and graduate admissions, retention and 

graduation. 

Key Goals/Objective stated 

to accomplish this year: 

 

 

 

 

 Goals- 

I. Strengthen the marketing of UDC offerings based on the 

needs of high in- demand programs. 

II. Develop targeted recruitment plans for difficult to recruit 

programs. 

III. Identify factors contributing to the high attrition rate. 

Meetings Held: (when) 

 

September 11, 2018     December 11, 2018 

February 12, 2019        April 9, 2019 

Accomplishments: 

 

 

 

 

I. Provided representation to the University-wide committee on 

Admissions and Retention. 

II. Identified multiple barriers to effective recruitment and 

admission. 

III. Identified non-financial factors which contribute to a high 

attrition rate.   

Challenges: 

 

 

 

 

I. A University culture of “us” versus “them” in terms of 

student advisement. 

II.A niche recruitment plan which addresses only high return 

activities, limiting assistance to all academic programs. 

III. Lack of a comprehensive marketing plan 

IV. An aggressive student disengagement (purge) program. 

Priorities identified for next 

cycle:  

 

 

I. Develop a working relationship between professional advisors 

and faculty advisors. 

II.  Identify and flag students who have been awarded 

scholarships in order that monies will be processed and applied 

to accounts early to prevent disengagement from the learning 

platform system and classes 

Contact Person and 

Contact information: 

Dr. Pier A. Broadnax, pbroadnax@udc.edu 
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2018-2019 End-of-the-Year Committee Report 

Committee: Research and Development (R&D) 

Committee Chair: William Hanff 

Committee Members: 

 

Amanda Huron, Dorothy Phaire, Rosemaire Sneed, Kate 

Klein, Wagdy Mahmoud, Sylvia Benatti  

Committee Charge: 

 

 

To increase faculty research output, to ensure shared 

governance in matters concerning faculty research, to 

assist the CAO and VP for research in vetting and 

evaluating Summer Grants proposals, to promote and 

communicate faculty publications, research, productions, 

patents and other output both within the institution and 

beyond. 

Key Goals/Objective stated to 

accomplish this year: 

 

 

 

 

Revise the rubrics for the Summer Incentive Grants; to 

increase the number of proposal for internal grants; make 

contact with LRD for new space to display faculty 

publications in new Library location on campus; to make 

contact with new VP for Research and new Director of 

the Office of Sponsored Programs to establish protocols 

and review the faculty handbook for research and principle 

investigators. 

Meetings Held: (when) 

 

 

 

During Faculty Senate Retreat 

November 29th 

January 24th 

February 13th 

Accomplishments: 

 

 

New design for Summer Incentive Grants proposals 

including streamlined submission, inclusion of “Quad 

Charts” for easier evaluation by non-SME’s, located new 

display space in new library location 

Challenges: 

 

 

Scheduling conflicts and low attendance at face to face 

meetings.  Next year will involve more conference calls 

and online meetings. 

Priorities identified for next 

cycle:  

 

 

 

Work with new Director of OSP to create on-campus 

workshops and events to make faculty aware of both 

internal and external funding sources for research. Work 

with new VP for Research to guide funding priorities and 

ensure shared governance and faculty and senate input. 

Contact Person and Contact 

information: 

William Hanff (202) 274-7370 WHanff@udc.edu 

 

mailto:WHanff@udc.edu
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2018-2019 End-of-the-Year Committee Report 

Committee: Charter & Bylaws 

Committee Chair: Elmira Asongwed, Chair 

Committee 

Members: 

 

Members: Professors Christopher Anglim, Susie Cato, Carolene Charles, 
Laurence Covington, Wilhelmina M. Reuben-Cooke, and Brenda Brown 
– Executive Board Liaison 

Committee Charge: 

 

 

To increase faculty research output, to ensure shared governance in 

matters concerning faculty research, to assist the CAO and VP for 

research in vetting and evaluating Summer Grants proposals, to 

promote and communicate faculty publications, research, productions, 

patents and other output both within the institution and beyond. 

Key 

Goals/Objective 

stated to accomplish 

this year: 

 

 

 

 

The C&B Committee completed a comparison of Bylaws listing of 

Program and Disciplines with published document on the UDC web as 

a basis for updating the outdated list on page 8 of the Faculty Senate 

Bylaws published on the UDC webpages at 

https://www.udc.edu/docs/senate/UDC_Faculty_Senate_ByLaws.pdf).  

Establish the voting membership of the Faculty Senate determined by 

the 33 disciplines/programs listed plus Community College (Branch 

Campus) Division representatives and a representative from the David 

A. Clarke School of Law.  

 

Accomplishments: 

 

 

Create a resolution for a faculty seat (non-voting ex officio) on the 

Board of Trustees (BOT) was approved by the FS on March 13, 2018. 

President Ronald Mason, Jr. agreed to present the resolution to the BOT 

for action. 

Challenges: 

 

 

The resolution was presented to the UDC BOT by Chair Arlene King 

Berry on several occasions without comments. The C&B members 

attended several BOT meetings to provide faculty presence and support 

the resolution.  

Priorities identified 

for next cycle:  

Continue activities to update the Bylaws. 

Continue activities to update the Charter. 

Contact Person and 

Contact information: 

Brenda Brown   bbrown@udc.edu 

 

 

https://www.udc.edu/docs/senate/UDC_Faculty_Senate_ByLaws.pdf
mailto:bbrown@udc.edu
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2018-2019 End-of-the-Year Committee Report 

Committee:  Academic Standards Policies & Procedures 

Committee Chair: Dr. Cherrie Ann Turpin 

Committee Members: 

 

Rosie Sneed, Kate Klein, Ralph Belton, Rhonda Davis, Vonda 

Rogers, and Nathalie Mizelle-Johnson 

Committee Charge: 

 

 

 

Academic Standards Programs and Policies Committee o This 

committee shall: (1) develop and recommend procedures for 

approval of degree programs and courses; (2) review proposed 

degree programs and courses to ensure currency, relevance, and 

coherence with other University offerings to advance the 

University’s academic mission; and (3) review and recommend 

proposed program and course discontinuation 

Key Goals/Objective 

stated to accomplish this 

year: 

 

 

 

 

Goal 1: Provide information to each program regarding 

Academic Standards Policies and Procedures Committee for 

clarity. Each program and division should know the policies and 

have the ASPPC checklist 

Goal 2: Arrange meeting with Curriculum Chairs on the Program 

and Division levels to make sure they have the same guidelines 

and dates regarding submission. 

Goal 3: Make sure programs proposals are aligned with the 

university 

Deliverables: 

 Send letter to each dean, chair, and coordinator 

 Begin program visits in January and February 2019 to 
gather information 

 Conduct faculty survey 

Accomplishments: 

 

 

 

 

The committee reviewed six proposals and made the following 

recommendations: 

1. SBPA’s proposed BS in Hospitality and Tourism 

Management was recommended to the Senate for 

approval after SBPA made the necessary changes 

advised by the Committee. 

2. SEAS’ proposed changes in BS in Computer Science, 

Engineering and Tech, which includes IT was accepted 

and recommended to the Senate for approval. 

3. UDCCC’s proposed change from its AAS in Computer 

Science to an AS received conditional acceptance 

pending 4 outstanding issues to be addressed.  

Addressed on May 7.  Attached. 

4. UDCCC’S proposed a new program for the AS in Art. 

The committee did a conditional acceptance. The 

condition is to have a supportive letter of this new 
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program from the Chair of the Art Department or 

Dean Massey as a sign of collaboration. 

5. UDCCC’S proposed its AAS Degree in Construction 

Management for a program change-2 courses added, 6 

changed and 2 deleted. This proposal was accepted and 

will be presented at the Faculty Senate in May. 

6. Allied Health Proposal rejected. 

Challenges: 

 

 

 

 

The committee investigated to decipher all university 

undergraduate curriculum committees to ensure that the makeup 

comprises faculty members and if not, to recommend changes to 

reflect faculty. The investigation produced the following result: 

 CAS and SEAS have program curriculum 

committees in addition to their division curriculum 

committees.  

 SBPA, CAUSES and UDCCC have one 

School/College wide curriculum committees. As 

the departments are small, SPBA did not see the 

need for department committees.  

 If any school/college only has one committee, there 

needs to be a satisfactory evidence that faculty voice 

is being heard in regard to changes as opposed to 

administration. As such, it was accepted that being 

that SBPA committee is a fair representation of its 

two departments. 

 CAS and UDCCC’s one committee however, given 

the diversity and at times non-relatable programs, 

appears problematic. The committee will pick up 

with this agenda in the upcoming academic year. 

Priorities identified for next 

cycle:  

The committee discussed creating a Multicultural and Diversity 

Subcommittee, which will be implemented in the upcoming year. 

Contact Person and Contact 

information: 

Dr. Cherie Ann Turpin and cturpin@udc.edu 

 

 

 

 

 

 

 

 

 

 

 

mailto:cturpin@udc.edu
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Retreat Notes 
  


